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INTRODUCTION
•Majority of women in the workforce (85%) can be found in the 

informal economy. 
•According to an (ILO) survey 2015, women are more likely to be 

engaged in informal employment than men. 
• It is estimated that in Africa 74% of women’s non-agricultural 

employment is informal in contrast with 61% for men. 
•Workers in the informal economy are not there by choice; they would 

rather work in the formal sector due to the assumption that it 
guarantees better income and protection for women workers. 
•Unpaid care work still not counted as part of the GDP
• Several categories of migrant labour – as both foreigners and citizens 

move about



ARGUMENT
•Given the opportunity, the formal economy would have 
been a preferred choice for work due to the assumption 
that it guarantees better income and protection for 
women workers. 
•Drawing on the case of Ghana, I argue, however, that 
unfortunately today, the formal economy itself is 
bedeviled with precarity and informality. This is due to 
the continuous deregulation and strengthened 
protection for corporations vis a vis workers especially 
women. 



CONDITIONS IN INFORMAL & FORMAL 
ECONOMIES
• Protection by law
• Protection by Institutions
• Legitimacy – access to SP, SD, 

adherence to laws, contract
• Exposure to harm – GBVH, 

OSHE
• Domestic Workers 

regulations
• Wages 
• Collective bargaining
• Freedom of association

•New forms of employment
•Deregulations
•Neo-Liberal Policies
•Protection by law and institution
• IMF- In Ghana, conditionalities of 

2015 & 2022 led to a freeze on 
public sector employment
• Job and income insecurities – 

NABCO etc



REALITIESCASE 1:
• In February 2017, a worker contacted the 

staff member of a union to complain 
about the conduct of the Human Resource 
(HR) Manager for recalling a colleague, 
Abiba, to work. Abiba had delivered 2 
weeks earlier and had suffered a still birth 
due to birth complications during labour. 
For the HR manager, since Abiba had no 
baby to breastfeed, she did not deserve 
any of the protections provided for under 
any of the legal frameworks on maternity 
protection. The HR manager forgot that 
Abiba went through all the processes of 
childbirth including a caesarean section 
only to lose the baby. In this instance, 
Abiba deserved the provisions under the 
law and more because of the traumatic 
experience of losing the baby.



IS THE FORMAL SECTOR SAFER
• Coverage of rights in the Labour Act: For instance, the section is silent on how 

antenatal and post-natal care for pregnant women and lactating mothers are to be 
addressed
• Several incidences and cases at workplaces have continued to expose the 

vulnerabilities of women who turn to fulfil their biological and reproductive role of 
child bearing as indicated in the cases.
• GBVH
• Job and income securities 
• This makes the formal economy no different from the informal economy when it 

comes to poor earnings.  
• Today, it is no news that workers in Ghana’s formal economy are engaged in what 

Niger-Thomas (2000) calls straddling, that is to say, they take on jobs in the informal 
economy such as trading alongside their jobs in the formal economy to be able to 
make ends meet. 
• Freedom of Association & right to Collective Bargaining (enhanced protection)
• Equal pay 



CONCLUSION
• It is evident that the formal economy even with all supposed protective 

legislation as well as the establishment of institutions to attain the goal of 
decent work for all is simply non-existent. 
• The inability to truly guarantee adequate social protection, promotion of 

social dialogue and adherence to international labour standards has made 
workers’ interests in work in the formal economy to secure their present and 
future a fallacy. 
• If African governments continue to renege on their primary responsibility of 

protecting and promoting the basic rights of workers, the formal economy 
will remain employer driven with a goal to grab wealth to the detriment of 
workers. African governments can and should do better.  
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