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[Dear Mr. Jackson

On behalf of Air Pacific, thank yvou for the opportunity to provide comments on the Generalized
System of Preferences (G8P) case (003-CP-11) concerning whether the Republic of Fiji provides
its workers infernationally recognized worker rights.

By way ol an introduction, T am a'qualified attorney working in Fiji, having been adritted to the
Bar and High Court of Fiji since 2003, 1 have been working in private practice since adm;samn

and have been meioscd by Adr Pacific since July 201

My Statement is attached hereto, Thank you for your consideration and the opporunity to
comment.

Please do not hesitate to contact me 1f vou have any questions,

Yours sincerely

e
Jay Shrve Raniga
General Counsel




STATEMENT GF JAY SHREE RANIGA

Background and Overview of Alr Pacific

1,

Adr Pacific, Fii's internationa! airtine, was founded in 1947, &t commenced regular daméstit
services in 1951 and began service to Auckland, New Zeatand in 1974 and the USA in 1987. ks
principal assets are located at Nadi, Fiji Islands. Ay Pacific is primarily owned by the
Government of Fili and the Australian albrtine, Qantas Airways Ltd, which today respectively own
51.0% and 46.3% of the Company. Alr New Zeatand Ltd and the governments of Kiribat], Tonga,
Samoa, and Nauru each hold minor stakes, {n 2007 Air Pacific acguired Sun Air, a domestic
airline, thus forming the basls for Pacific Sun, Alr Pacific’s domestic and regional subsidiary.

Today, Alr Pacific serves thirteen (12) domestic markets and sixteen (16) international markets
and is responsible for bringing in G8% of international visitors to Fiji, a country that is heavily
dependent on the tourism industry,

Alr Pacific currently operates a mixed fleet of six {B) aircraft composed of B737-700 {1}, B737-
800 {3}, and B747-400 (2). Pacific Sun operates ATR 45-500 {2} and DHC-6 {3}.

OFY0S8/09 and FYD9/10, following the global financial crisis, fuel price spikes, increased
competition, and significant fuel hedging costs, Air Pacific incurred losses of a $81.8 miliion. in
the face of shutting the airline dowa, the Board of Air Pacific recruited the current MD/CED, My
Dave Pllieger, and mandated him to restructure the airline and return it to profitabilivy.

in response, Mr Pflieger and his new Management team implemented a number of sound cost.
cutting messures and other initiatives almed at increasing operational. efficiency and returning
the airline to profit. These measures included changing virtually every: aspect of the airline’s
gperations, retiring old fleet, optimizing routes, undertaking measures to reduce fuel burn, and
significantly reducing non-fuel cxpenses. In addition, the Company commenced the re-

- negotiation of every single vendor contract: In-as eatly-as-July-2010,-Mr Pflieger had put.every- o o

employee of the Company {unionized, non-unionized, and Managerent} that he would make
every effort to restructure the Company without restructuring employee. contracts, and without:
implementing any involuntary redundancies. However, Mr Pllieger advised that if after all
efforis at cost savings, the results had not improved significantly, that he would be left with no
choice but to restructure employea contracts in the first instance, and then as a last resort, lay
off employees,

In December 2010, Mr Pilieger announced that the Company was continuing to make significant.
losses and depleting its cash reserves and that it was critical to also restructure all employee
contracts {including Management) in order to ensure the survival of the airline. It was in this
context that union negotiations commenced in January-February 2011,

Economic benefit to Fiji's workers, to the Fijian economy, and to the local community, as a result_af:
the Company's presence In Fiji :

Fiil is recagnised as the hub of the South Pacific region, housing the regional Pacific offices of
many worldwide organisations snd agencies in its capital, Suva. Fiji's ecanomy has been
struggling since 2006, and according to ANZ Bank's latest quarterly research report, is expected
to grow by a meager 2.4% in 2017




9.

Tourism is the largest contributor to Fiji's GDP at approsimately 33% and Air Pacific dcts as Fij's
worldwide ambassador carrying over 67% of all visitors to the country, thus contributing
significantly to the country's economy directly as well indirectly by providing over 90¢ direcy
jobs and over 9000 indirect jobs in the country {(jointly hetween Alr Pacific and Pacifle Sunj.

Comments on the ENI Decree

it is my belief that the ENI Decres was critical in allowing Alr Pacific to restructure its Company
and ensure its survival by allowing a more eguitable envirenment between the Company and its
labour graups. The employment laws of Fiji prior to the enmactment of the ENI Decree
{(Employment Relations Promulgation ("ERP")) were unsulted to employees that worked in a
24/7 operation. For example, the ERP required pay at 150% for any work done on a Saturday,
200% for any work done on a Sunday, and 300% for any work done on a public holiday.
Additionadly, in respect of overtirhe, the ERP requircd that emplovers pay their emplovees
overtime at 150% for the first two hours of work, and at 200% for any work thereafter.

Staff and Labour Relations.

Staff numbers

10,

Current: 785 employees in total; females: 376 {47.90%); unionized emplovees: 321 (40.89%).

Labaur relotions

11,

1Z.

13,

As an employer, Air Pacific recognises the rights of workers to collectively bargain, The
Company’s'pilots and its fiight attendants have chosen such collective representation.

Afr Pacific’s athér staff are not currently represented by a union but are covered by individual
contracts as required by Fifi’s law {these contracts prohibit termination without just cause),

Air Pacific maintains open, productive and healthy ralationships with its employvess and unions,
which was not the case prior to the implementation of the ENI Decree {when the union heads
and Management were oftan af loggerheads with each other even aver trivial issues),

Negotiations

Labaiir contracts and individual contracts

14,

15,

16.

As mentioned above, discussions aliout a possible restrecture of all employee contracts staried
from early July 2018, but whole-scale union negotistions commenced in lanuary-February 2011,
iong hefore the NI Decres was introduced.

The overarching aim of all the contract renegotiztions {Management, union agreements, and
individual contracts) was to ensure the survival of the Company.

After the ENI Decree was passed and implemented, the Company and both its union groups
{flight attendants and pilots) contipued to meet in earnest and both sides were able to reach
consensual agreements in a matter of days. The current union agreements were mutually



agreed to in late 2011 and have @ 5 vear term. The individual contracts were also alf
consensustly signed at about the same time. Alr Pacific completed all of these contract
negotiations with no disruptions (o its gperations,

Improverents to staff contracts (unfonizod and non-unionized): the Company’s own fnftiatives

17

18,

19,

20.

21.

22.

3.

Alr Pacific has recently complated and s in the process of completing a number of labour
related initiatives,

Earlier this year, the Company announced a profit-sharing scheme {commencing next financial
yaar} through which emplovess will also be able to partake in the sustainable profits of the
Company.

Further, at the beginning of the curent financial vear, Alr Pacific commenced a quarterly-
incentive scheme which enables sl empiovess o potentially earn up to $1,200 per annum extra
as an incentive payout if the Company's target KPls are met. The first quarter payments bave
already been made whereby all employees received 5275 each for meeting three (3) aut of four
{4) KPIs for the first guarter. This incentive scheme was implemented by the Company of its own
valition and initiative, after the conclusion of the undon negotiations.

Additionally, the Company agree:! to provide all employees with short and long term medical
disability benefits {self-Funded), by which an employes is eligible for 2 medical ieave of absence
for twelve {12) months, the first six {6} months at 100% salary, and the second six (6) months at
50% salary. :

Over the past year, Air Pacific hos also overhauled its employes medical scheme, increasing
employee access to general practitioners, and offering enhanced levels of access to private
hospital treatment. The revised health plan also provides coverage for additional specialists,

“including dietician services, occupational therapists, speech therapy; and podiatry;

The Company also agreed to impiement an arbitration pulicy although this was not required by
the ENI Decree. -

Moreover, Alr Pacific is in the process of building a comprehensiva staff travel program which
will give its employees access to chraper and more flexilile travel,

High level summary of union contract comparisan: old vs current

Flight Attendants

24,

The current contract increased the base safary of the flight attendants by anproximately 25%,
realigned the allowances and work-rules that allowed the airfine to became more efficient and
productive, and provided flight aitendants with a premium pay of 125% for any hours worked
above seventy {70} hours per manih, It also preserved benefits such as layover per diem, hotel
accommadation and transport. Moreover, far the first time In Alr Pacific’s history, it guaranieed
pay increases for flight attendants every vear for the term of the agreemaent,



5.

Pilots

26.

27.

28.

In addition, as disctssed above, flight attendants are entitled for the first time in Alr Pacific’s
histary, and arguably, for tha first time in the country’s history, to participate in the Company’s
profit sharing scheme. They are also now eligible to shart and long term madical disability
benefits as described akove {this too, for the first time in Alr Pacific’s history). Further, they now
benefit from a better and more comprehensive medical insurance scherne, They are also
entitled to arbitration of any disputes in accordance with the Company's policy. And, when the
Company’s new travel henefits policy is finalized, they will see significant improvements'in their
entitfement. In addition to all of this, flight aitendants also participate in the Company's
quarterly incentive scheme (as nated above, this incentive scheme was voluntarily introduced
by the Company after the new contracts were agreed and without any nsgotiation),

The current contract increased base salary for almost all piots who were at the top of their
longevity scale. The current cantract required no base-pay cuts for any pilot, and in fact ensured

.that the B787 pilots would not receive 21% pay-cuts when forced down to §737 positions {(both

for Captaing and First Officers) at the end of the lease torm for the B767, and will ensure that
8747 pilots would not receive a minimum of 18% pay-cuts when forced down to & lower
position {hoth for Captains and First Officers) at the end of the B747 terms.

The current contract realigned the allowances and work-rules that allowed the airline to
hecome mare efficiant and productive, and provided pilots with a premium pay of 125% for any
nours worked above seventy (70} hours per month, it alse preserved benefits such as lavover
per diem, hotel accommodation and transport. :

in addition, similar to flight attendants, pilets are also entitled to participate in the Company's
profit sharing scheme. They are also now eligible to short and tong term medical disability
henefits as describad above {this too, for the {irst time in Alr Pacific’s history). Further, they now
benefit from a better and more comprehensive meodical insurance scheme. They are also
entitled to-arbitration of any disputes in accordance with the Company’s policy. And, when the
Company's new travel benefits policy is finalized, they wili see significant improvements in their
entitlement too, In addition to all of this, piiots also participate in the Company's quarterly
incentive scheme (as noted above, this incentive scheme was volurdarily introduced by the
Company after the new contracts were agreed and without any negotiation),

High level summary of individual contract: comparivon — vifon contract vs cureent individue! controets

29,

30.

The current individual contracts largely ingreased the base salary of almost all employees that
were previously represented by unions, The current individual contracts realigned the
allowances and work-rules that allowed the alriine to become more efficient and productive,
and provided employees with a premium pay of 125% for any overtime work, and work on
holidays. H adso preserved benefits such as transport,

in addition, simiar to flight attendants and pilots, 28 other emplovess are also entitled to
participate in the Company's profit sharing scheme. They are alse now eligible to short and long
term medical disability benefits as described above [this too, for the first time in Alr Paciic’s
history). Further, they now benefit from a better and more comprehensive medical insurance
scheme. They are also entitled to arbitration of any disputes in accerdance with the Company's



31

L

poficy. And, when the Company’s rew travel benefits policy is finalized, tHey will see significant
improvemenis in their entitlerment too. in addition to all of this, all other employees also
participate in the Company’s quarterly incentive scheme {as nated above, this incentive scheme
was voluntarlly introduced by the Company after the new contracts were apreed and without
any negotiation},

At Air Pacific, the new individual contracts came inte effect on 9 November 2011, and the new
cofiective hargaining agreements came into effect on 2 January 2011, My experience and
assessment is that since the new contracts have been in force, the number of complaints and

. issues raised by employees has raduced significantly because of the more open and frank

discussions that now take place between empioyees and Management, and Indeed
Management has demonstrated the ability to respond individually rather than thlougn unions
{which as noted previously, often tended to end up at loggerheads),

Experience with the Minisiry of Labour or other governmental representotives as part of lobour
relations intergctions

3z.

33.

The Company has not had much reason to interact with Govermnment for any labour relations
matters, Late in 2010, Pacific Sun consulted with the Ministry of Labour {as was required by the
law then appiicabile to the Company} during a time when the Company announced some
redundancies. The Company had offered significantly higher severance packages than required
by law, :

As part of the redundancy process, the Company also consulted with the Attorney General of Fiji
{also the Line Minister responsibis for Civil Aviation in Fiji). The Atzerney General in tumn also
consulted with the union leaders then representing the workforce in Pacific Sun. All those
consultations were very fruitful and ended in amicable agreeament between the Company and

the (formu) employees and resuiied in no union action,

The Petition filed by the Amerlcan Federation of Labor & Congress of industrial Organizations (AFL-
Ci0) to Remove Fiji from the List of Eligible Beneficiary Developing Countries Pursuant to Section 19
USC & 2462{d) of the Generalized System of Preferences (GSP} {"the Petition”)

34.

i bave read the Pelition and In particular note a number of inacourate stptements pertaining to
sections D and € of the Petition, in respect of the EN! Decree, | set out my cornments, responses
and abservations in response to the Petition in Appendix A to this Statement.



Appendix A

D. Essenfial Natlonnl Trdustries (Enrployment) Deeree of 2071 amd ifs
Regulations

On July 29, 2011, the government of Fiji promutgated the Basential Nanonal Indusiries
(Employment) Decree 2011, On Sepiember 9, the government gavetied the decree and #
ame into full effect. It designated 1 corporations in the lnance, elecomnmiunications;
aviation, and public utilities seclors as essentind industries and aflov ihe rogine fo includ
any ofher indusiries as and when i wishes,

Under this Decree, as deseribed below, trade unions in essential industries wifl be forced o

Fe-regisier wider ‘ercrous new rules and hold new eleciiuns. Collective bargaining - f
agreements will also be abrogated. These mensures strike a severe blow o workers” righus in '
many cennomic seeters in Fiji and ahiogae Fifians ' rahis to free axsociarion and collective | tee ENG Hersce. A B
bareainisg wider ivtersiarional labor law, s s |
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On Seprember 13, 1LO Divector General Juan Somavia said the [ollowing with regard 1o the
decree:

By going ahead with this Deeree the Govermnent has demonstrated the same
fack of concemn for the views of the international eonmmumity a8 i1 bas for the
rights and agpivations of its own people, What is really cssential for Fiji is that
i change course now. That means reversing shis elﬁd ather restriviive labor
décrees, & relwn o dialogue with frade unions and employers, un end to
assalts on and harmssment of trade unionists, and the immediate sestoration of
basie civil liberties.
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Unfortunaiely, the regine has ignored the HAs entreaties and appears wholly commilled 1o
the dismantling of the trade union movement by force and by degree. Tncluded below are
some of the most olifectionable provisions.

§ Benid Ve fi smal iini mm i

Union Registration and Recognitipn

Under Article 6, allunion registrations in designated industries witl effeciively
W order to operate, wiony are requlred 1o re-register under new and I

be cancelled;
v problenudiis




procedures, The CFA bas-on many prior ocos

registration by the executive branch constitutes o serious mfringenent of the principles of
s 1

freedom of associstion.

Under Article 7, the leaders of re-registered unions, including officers, representatives, and
executives, most be amploved by the designated corpurations they represent, which conflicts
with [LO jurisprudence on workers’ ability 10 elect representalives of their clw? e’ Those
that run afbul of this provision face steep ebvil and ponal sanctinns——a {ine of up W0 $30.000
or imprisonmeant of up to 5 yeurs toriodividuals and up w SH00.000 for the wnion.

Under Aztivie 1, a univn first must apply (o the Prime Minisler 0 seek o be elected or re-
glected a3 representative of the bargaining unitend supphyspecified informefon.

Upon receipt of an appliention, the Prime Minisior has complele disdretion, under Article
P to dectde the eompasition and scape of i bargaluing unit, and wworkers have oo
apperieniny fa appeal that decision

s iccords the minister the comg! tt{: gisgrationary
h, without any fight of appeal to the coorts,
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Onee a wilon is clected, the Registrar will have the power to cance the regisiration of the
urion and force a new election af any time 1, upon receipt of a complaint from an eniployer,
t finds there is suficient vvidence that the union no lenger enjoys the reuuizite minnum
SUpPOIe”

Tt
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ry such case, the collective agreernent s voided wd the eenplover may impase the torms and
i 2
conditings of QIHI)!{)}‘H}GHL
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Overall, there seems litile doubt that the re-repistration process is an wtiompt to depose
current trade union leaders and interfere with the c capacity of unions o represent their
members, thereby denying workers thelr fundamental right.

Collective Bargaining

i} fssolution lor insetlicient menthership sws[ abosw or an appeal by g cpurt of Biw o the admdnistrative
autlorities. Sew e.p, UPA Digest of Deci SO0 A degal provisioe which requ Bentution of a frade
upien # Hs membership Salls below 26 or 46 depending on whether # 35 o works ¢ or an ecupationad
wion, dous not i dseli comsilings an infringement of e osoreise of wade ption gl provided that sush
weinhing up is attepded by ol necessary legad giarantees © avold any possibiity o un abuswee intapremtion of
the provision: B2 other wonds, the right z}'l‘:appml o conrt of ).




Uinder Articte 8, all exisling cofleative agreements are void 6 days afier the dectee enlors
mie force.” The parlies are to negotiale a new ement wadher new procedures before the
expiry ol the 60 days; however. the deeree provides that 1 no sgreoment is in place ollowing
colleetive bargaining under the now procedures, the comporaiion may unilaterally impleient
new terms and mndxtmzw through a oew collestive ageeement or individual contracts. This
will only encetrdge tnserigadons smplovers (o uppear 16 bargaih i good foith while they
wait for GiF davs to pass, we which peint ey oo then pose tering-in the aliserce of a
mitualiy geeepred coffective agreement.

Part 4, which sets forth mles for collective negotiniion, also ralses several major concemns.
First, Artivle 2133 provides for a bargaining period of up to three yems.” If there i5 na
agreement after three years, either party may seok the fmervention of the Prime Minister
ender Article 2143, who may fmpese a fnal and binding agrevnent.” That ngrecment shalt
be binding on the parties for two yoars,

Linglor sdrtivte 22, coflective burgaining agreemunds do not expire; stead, they are suliject
fo cuneihnent gvery five years it the ahsence of v agreemoent [o the corany,
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Right fo Strike

Agtiele 27(1) of the decree is calegorical In stating that “no job actons, stikes, sick-outy,
slowdowns or ether Gnanclally or operationally harmaiul activities shall be permitted at any
time for any resson,” a prohibition which is on lis face inconsistent with core labor
standards.” -Nolably, there Iy no such ealegorical prohibition on emp " economic
weapols, yuch wy fock-eid UThe decree goes Ruther to stude that suck actions are
Boxpressly prohibited” in comection with offors to oblain registrmtion, of i mfluenge
the utcome of bargaining or in the course of collective bargatning, and Iy rdisputes over (he
interpretstion or application of 2 collective bargaining agreepont, vven theagh the 110 has
recognized Uie legitimacy of strikes in conpection with registration and collective
bargaining.”

224

Despire Aviicle 2701, 27(3) provides that q wnion mgy strike §f the parties jiiled fo reach o
nevw polfective agreement after three yvears of bargaining, and evan thea only afier o 28%day
netice period and priovwiltten gpproval from ihe govermienl, Mureover, the Minister has
1o verffir the results of the secreb-ballor voie fo anthorize the strike,

in the highly unlikely case thére ix a strike, the emgloyer s permitivd o lock-out the
workers and unilaterally imgqéc terms and conditions of employment, which eifectively
abropates e entive right to strike. The Minister may also declare Hlegal oy strike inoan
egdentiad mdusiry of any 1me.”

1A Digest af Decistons § 32123 The proqibition on the calting of stk by federations aud
nEderis 1 Bt compatibie with Comvention

o 870

L CFA Digest ol Decisiong £ 522 The right to strike is one of the ¢
el arginizations may promote aad defend their comuanic
it @ sin Hiate inferest whie
theiy Hrganis i}
¥ 4 strike should only be gestared legal by an independent autharty, 52¢ c.o., 110 TFA Daost of Dogisions 1
2% ("Responsibility Tor declaning a strike iegat should not lie with ihe government, but anindepandent
body which has the.canfidence of the parties iovolved ).
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W person whoe violabes the kv may be subject b i Jine of 330,000 aned 3 years i jails the
st nray fice ¢ 33300080 sanchion, f

Additional Concerns

Articly 203) & ¢3) provide thai no person in g desipnaied company tiaf operatos full-tinig
shall be entitled to overtime pay for yeark perjiormed on the vweskands ar on public hafiduys,
fn the abrline industry, workers are not entitled 1o overtime pay under any circunsiances,
unbess otherwise agreed by the employer and union.

Artiele 24(4) prohibitd antomatic dues deductivns wnless the employer agrees 1o do so,
which scems onlikely given the pverall anti-union logul seheme,
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Aritcle 30 provides thar thivalidity of 1he decees Riself) decisions by government officials
seckesy wriced the decree, and the deglsions of iy corporalion waken uhder te: decreeare nof

ravieitable by anvore befare sy iribunal. The decree goes so T ms o oxiinguish any
pending claims nuder the [RE 2007,

Thus, sworkers amd unions x| essential Indusivies have abyolwely w0 vodress for any
viokation of what little is Juft of thelr Fights of work,

E. Critical Induastries is Financeia) Distress Decree of 2011 {proposed)

Pursiant to Arzicle 23 et seq. of the Critical Industies in Financial Disiress Deeree 201,
epptoyers that have applied for and bave received 4 declaration of nanci ress e i
arbitraror would be able 10 apply fo ferminvte unilmeraily existing cofleciive bvgaining
agreEmeints.

To gvercome concerns aboul the emplaver's applicaiion raised by o yniva the emplover
wondd necd only show, pursinn fo Avficle 20, thay the decision e fermdide e agreenent
is Un reasonable exercise of the company’s Fusiness fudament,” fan the colfeetive
agrevspent “in any way cedieed the praduciivity of Ue company, or makes it uncomgetitive,
or s nol an dedustey o, " hat Cihe balance of convenivace fovonrs rejecting ihe
agreeem ™ or thar “reasonable efforts to negotiore b volaiary madifieorion Iuve been
made condd ave awr fikelis fo produce g prompt and sefisfoctory sohuilon. " Hihough driicle
27 seondd reguive thie smplaver lo make g propuesal 1o the union regarding U mudifications
w0 the agrecinent B decms Hecessary, (0 provide the union with Inforaecion necesyory (o
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evafiinte the propasal, and wo mede i ¢ffort io usced and confer with the unior; the union
world neve very litfe opportanity or deveraye (o bargais collectively fo veaclt iruly
necessary, Jolr annd eonidtable modificarions. ’

Fogether, these deerees completely undenmine the P wineiples of freadon of association for
workees in the public service and inereasingly workers in the private scoior, Indecd, the
incremeninl loss of trade union rghts by deerves issued in 2005-10 was swipassed hy ihe
complete climination of trade union rights for public service warkers effectuated by Deores
2Vin 2040, Today, public service workers, a majority of the warlforce of Fijl, enjoy none
af the vights set jorth in Conventions 87 and 95, As the OFA has repentedly obsorved,
“Public servants, Hke al} other workers, without distinetion whatsoever, have the rght to
estrbiish and join organizations of their own choosing, with{‘;u( previous autharization, for
the promotion and defence of their occupational interests.”

OF course, workers must aso have access 1o compoivnt iibunas Lo assert theie ubis under
tave (which no Jonger exist), The lnability to <haltenye even the validity of the Joss of these
Tandamental vights by decree, which is elearly conty o the country™s ebligativns under
intesnational lubor lavw, in addion to extinguishing alt pending claims, is only Funher
evidence of deepening muthoritarianism in Fij
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http:/fwww islandsbusiness com/newsfindex dynamic/containerNameToReplace=MiddieMiddie/focys
MedulelD=130/focusContentiD=25077 /taldeName=mediaRelease /overideskinMame=nawsarticle-
full.tpl

ILO offered to review Fiji’s employment decrea

During their three-day visit earlier this month, a
delegation from the International Labour Organisation
{IL0) had offered to raview governments Essential
Mational Industries {Employment) Decree.

Thu, 18 Aug 2011

SUVA, Fiji (FIII LIVE) ---- During their three-day visit eariier this
month, a delegation from the International Labour Organisation
(1LO) had offered to review governments Essential National
Industries (Employment) Decree. The suggestion was apparently
made during discussions between the ILO executives and Prime
Minister Commodore Vorege Bainimarama and Attorney General
Alvaz Sayed-Khailyum. Confirming the invitation extended to Fiji's
two top officials, ILO South Pacific Countries director David
Lamotte said they also offered to provide technical advice refated
to the new employment decree. "The ILO did make an offer to the
government to review the labour law and provide technical advice
which is not the same as making a judgement,” Lamotte said. “"We
did say to the government, if you want technical advice than we
are prepared to give that and very willingly provide that
information.” He said further that they are now awaiting a reply
from the Fiji government whether they would accept their
proposal. Lomette also confirmed that a full report was handed to
ILO governor general Juan Somavia on Tuesday. Meanwhile, The
International Labour Organisation (ILO) has confirmed having a
meeting with Fiji's international airline Air Pacific regarding trade
union issues surrounding the new Essential National Industries
(Employment) Decres 2011, ILO director country office for South
Pacific Island Countries, David Lamotte said the ILO delegation
sent by the director general juan Somavia met with Air Pacific
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chief executive Dave Pflieger and had a fruitful discussion. He said
a full report of their meeting has been filed and presented to the
ILO director general on last Monday. Lamotte said the report is
confidential. He said all recommendations made by the ILO to Fiji
will be based on thelr experts judgment. The ILO delegation to Fiji
met with government officials, non-governmental organisations
and unionists including the Fiji Nursing Association, Fiji Islands
Council of Trade Unions (FICTU), the Fiji Council of Churches and
the CEOQ of Air Pacific Dave Pflieger during their mission,
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GOVERNMENT OF 134

ESSENTIAL NATIONAL INDUSTRIES
(EMPLOYMENT) (AMENDMENTY DECREE 2011
(DECRERE NO. 47 Or 2610

IN exercise of (he powers vested in me as President of the Repubie of ¥t and the Commander in Chief of the
Republic of Fiji Military Forces by virtue of the Exeoutive Awbiovity of Tijl Decreé 2009, 1 hereby make tie
following Decrec—

: Short fitte and commnces
1. This Decree may be cited as the Besential National Indus
andt shall come into force on the date of its publication in the Gozeoe.

(Employment) (Amendment Docree 2041,

Secrion § amended
2. Section 8 of the Bssential Nationa) [nduslm&{ Criploymertd Deeree I8 amended —

{IY in subsection {2} by deleting “commencorsent of this Becrve” and inserting “designation 45 4
“Designated Corpordon™; and )
(Y by inserting a new subsection after subsection (4)
¥(5) The Minister may, upon receipt of an application in writing, extend the period proseribed
in this subsection {23, provided howevir, hat such extended }msni does notexceed three
months.”

Given under my hand this 15th day of November 2011,

EPELI NAILATIRAU
Prasident of the Republic of ¥
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