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I. INFORMATION REQUIRED PURSUANT TO 15 C.F.R. § 2007

A. Party Submitting Petition:

AFL-CIO

815 16th Street, NW
Washington, DC 20006
Phone: 202-637-5344
Email: cdrake{@aflcio.org
Fax: 202-508-6967

B. Country Subject to Review:
Bangladesh
C. Section of Law Warranting Review
19 U.S.C. § 2462(cX7)
D. Basis for Petition:
On June 22, 2007, the AFL-CIO filed a worker rights petition with the Office of the U.S.

Trade Representative (USTR) to remove Bangladesh from the list of eligible beneficiary
developing countries under the Generalized System of Preferences (GSP) pursuant to 19

U.S.C. § 2462(d). USTR accepled the petition forreview on September 6, 2007 USTR. == -~

subsequently placed Bangladesh under “continuing review” to monitor the progress of
the Government of Bangladesh towards a set of worker rights benchmarks elaborated in a
2008 demarche. In the subsequent five years, the Government of Bangladesh repeatedly
failed to make substantial progress for workers. In June 2013, following a series of highly
publicized building disasters, including the fire at Tazreen that claimed at least 117 lives
and the collapse of Rana Plaza, where over 1,100 died and another 2,500 were injured,
the U.S. government suspended Bangladesh’s benefits under the GSP program.

Bangladesh has failed to make meaningful and consistent progress towards affording
internationally recognized worker rights, including freedom of association, organizing
and collective bargaining and acceptable conditions of work with respect to minimum
wages, hours of work, and occupational safety and heaith, as is required by 19 U.S.C. §
2462(c)7) of the Generalized System of Preferences.

The AFL-CIO hereby incorporates by reference all of its prior filings and testimony in
this case. This filing should be read as a supplement to those prior filings.



The Government of Bangladesh has not made consistent, tangible progress towards affording
internationally recognized worker rights. Despite years of scrutiny, workers who attempt to
exercise their rights to freedom of association and collective bargaining face threats, intimidation
and physical violence. The continued failure to adeguately inspect buildings and enforce fire and
other safety laws leaves workers at risk of severe injury and death, speaking to a profound failure
to ensure even the most basic acceptable conditions of work, Across worksites and sectors,
including garments, Export Processing Zones (EPZs), seafood and telecommunications, the
Government has failed to afford internationally recognized worker rights.

L Ready Made Garments (RMG)/Knitwear Sector

The Government of Bangladesh has not made consistent, tangible progress towards protecting
internationally recognized worker rights in the garment sector. While there have been some
improvements, union and other worker rights organizations continue to face unacceptable
barriers to registration. Leaders and activists are singled out for retaliation, and cannot rely on
either labor officials or the police to respond to ongoing threats, intimidation and even physical
violence. In this climate, it is not surprising that, out of the 196 unions registered between June
2011 and September 30, 2014, only 8 (or 4%) have collective bargaining agreements with
factory management.

a. Failure to Register Unions and Worker Oreanizations
» [

While there has been a welcome increase in overall union registration, there remain serious
problems with the process. The Joint Directorate of Labor (JDL) has absolute discretion to
approve applications, and many have been rejected for arbitrary reasons, sometimes outside of
the bounds of what is required under the Bangladesh Labour Act (BLA). For example, the JDL
recently rejected 5 union applications from workers in East West Group factories.
Correspondence from the Government regarding four of these applications is included as
Appendix A to this submission. One objection [etter cites fatlure to include attendance sheets for
all general meetings of the union, including a list of attendees and their signatures, when there is
no such requirement under the BLA.' Another states the application does not include the full
name of each union official’s mother and father, even though the names of both parents are
provided. One letter demands that the union “correct spelling mistakes.”

Similarly, little progress has been made on creating a database to track the status and final
outcome of union registrations. The Government claims that it has contracted with a company
called Orange-BD to develop such a database, but attempts to contact the company have not been
successful. In an attempt to compensate for the lack of government accountability, the Solidarity
Center has created such a database to track the current status of union applications, registrations
and rejections between July 2011 and September 2014, Data from that database is attached as
Appendix B in this submission. While there are 196 unions registered, researchers found that a
mere eight actually had collective bargaining agreements with the employers.

Worker organizations also continue to face barriers to operation. We note with concern that the
Government of Bangladesh took several vears before finally approving registration for the Social

Y The Bangladesh Labour Aci, 2006, Chapter X111, § 178-179,
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Activities for the Environment (SAFE) in August 2014. In June 2014, the Bangladesh Cabinet
approved the “Foreign Donations (Voluntary Activities) Regulation Act, 2014,” which imposes
onerous restrictions on non-governmental organizations (NGOs) and has drawn criticism from
international human rights organizations.” The Act gives the Director General of the Non-
Governmental Organization Affairs Burcau (NAB) and executive administrative officers direct
control over NGO activities. Under the Act, NGOs that receive foreign funding register must
register with the NAB, but there are no timeframes within which NAB must approve or deny
registration. NAB can “inspect, monitor and assess the activities” of NGOs and revoke
registration or shut down organizations entirely. The Act cements rather than curtails
government control over civil society and facilitates continued interference with the legitimate
operations of worker organizations and other groups trying to advance human rights in
Bangladesh.

b. Fuailure to Address and Remedy Ongoing Threats, Intimidation and Violence

The Government of Bangladesh has not demonstrated any concerted or systematic effort to
remedy severe forms of retaliation against trade unionists. Workers face threats, harassment and
violent physical attacks without adequate response from law enforcement. 46 cases of severe
anti-union action are contained in Appendix C of this submission.’ The cases include the
following:

*  When workers in the East West Group factories organized, more than a dozen union
feaders were abducted, beaten, robbed and/or told they would be killed if they continued
union activities, Federation leaders were also threatened. The Bangladeshi police were
notified, but refused to file cases on behalf of the workers.

» After a union submitted a charter of demands, Raaj Washing Plant Ltd. summoned the
union’s general secretary to a meeting, where he was beaten and told not to return to the
worksite. The employer thea filed false criminal charges against both the general
secretary and another union activist, claiming that they stole property. Other union
members were terminated, and 36 workers were prevented from working due to their
union involvement.

e After workers had a meeting with organizers at the Chunji Knit Ltd. factory, four
organizers and one worker leader were assaulted by a group of unidentified men. One
organizer was beaten so severely he required hospitalization. The assailants tried to pull a
female organizer away from the group as they threatened her with rape. Following the
attack, factory management advised the parents of the worker leader that they should
keep their son away from union organizing activities. Police took over a week to register
the case, and only did so after the federation’s president went to the police station six
times, several federations held a major human chain protest, and a letter was hand-
delivered to the Home Minister. To date no investigation has been completed. Chunji

2 See, e.g., Human Rights Watch, Bangladesh: Withdraw Restrictive Draft Law on NGOs, July 6, 2014 available at
http/fwww.hew.org/news/20 1 4/07/05/bangladesh-withdraw-restrictive-draft-law-ngos

3 Please see Appendix C for data on when factory management first targeted a given factory’s union in relation to the
targeted union’s dates of application for registration as well as official registration.




management filed a case against federation leaders, organizers and workers alleging theft,
which it recently agreed to withdraw in a Memorandum of Agreement it signed with
Bangladesh Federation of Workers Solidarity.

s At Pioneer Knitwear Ltd.’s factory, a federation leader was severely beaten and left for
dead. In the following two days, his brother-in-law was attacked and left with a fractured
hand and both his house and the union’s office were ransacked. Other federation leaders
were threatened that they would be killed on sight. The unidentified individuals involved
in the break-in stole lists containing the names of 1,200 workers who had signed D forms
in favor of unionization. Those workers subsequently received phone calls from
management, threatening dire consequences. U.S. representatives raised the case with
Government officials from Bangladesh during an official visit. In response, the
Commerce Minister claimed union officials were spreading misinformation, a charge for
which he has since apologized. The President of the Bangladesh Garment Manufacturers
& Exporters Association said that such statements should be met with sedition charges.

Trade unionists confronted with violence and other criminal acts cannot rely on law enforcement
for protection. Despite high rates of retaliation against workers, only eight cases have been filed
with law enforcement, and none have been resolved. Critically, there is still no evidence of any
progress in the investigation of Aminul Islam's murder, despite years of delay and pressure for
the international community. The lack of resolution of this high profile case reflects many more
less publicized failures to pursue justice for victims of attacks.

Workers report that police are often uncooperative or unresponsive when approached with labor-
related cases. Recently, local police in Jaidebpur actively prevented union leaders from recording
factory management actions in the station’s General Diary. A copy of a letter written by union
leaders to the police superintendent detailing the case is attached as Appendix D in this
submission. In two other recent incidents, police refused to accept First Information Reports.
This behavior is enforced by a lack of accountability in the police chain of command.

Too often, the criminal justice system still fails to support workers, and instead functions as a
tool to suppress lawful activities. Charges against labor leaders stemming all the way back to
2006 — case 51/06, noted in both the 201 | and the 2007 AFL-CIO petitions — are still pending,
even though withdrawal was a condition of a tripartite agreement signed years ago. The
Bangladesh Government has made repeated assurances, but has failed to back up its words with
concrete action to ensure worker rights are respected.

¢. Failure to Respond to Anti-Union Activity

In most cases alleging anti-union activity, the Joint Directorate of Labor (IDL) has demonstrated
a lack of either capacity or will to enforce the law and protect workers. The JDL has complete
discretion to file charges against employer, and it often chooses not to do so. On the rare
occasion that it decides to file a case, it can take months or even years to render a judgment.*
Cases dating back to January 2013 are still pending. The Government usually fails to allocate

Y Please see Appendix E: JDL and Peolice Responses fo 46 Severe Anti-Union Incidents.



lawyers to pursue the case, which significantly weakens the Department of Labor’s ability to
process cases.

Government statements and documents present an inaccurate picture of the JDL’s record. The
Government claims that it investigates complaints and takes necessary action in all of cases.
Appendix E attached to this submission refers to 46 severe cases, 32 of which were referred to
the JDL. Only one case was fully resolved through action by the JDL, and an additional two
were partially resolved. The underlying issues in some other cases were resolved through a
federation negotiating directly with factory management, while some have not been redressed. In
a February 2014 document, the Government highlighted cases 70/2013 and 231/2013 as
examples of the JDL’s protection of worker rights.® In fact, both cases have been pending and
unresolved in the labor courts for more than one year, as detailed in Appendix F attached to this
submission.®

d. Failure to Promote Transparency and Accountability in Enforcement

The Government has not made any significant steps towards building a transparent, publicly
accountably database of anti-union discrimination and other unfair labor practices and how they
wete resolved. This is a critical step to assessing the Government’s progress and ensuring
transparency and accountability.

e. Failure fo Develop Adequate Trainings For Law Enforcement and Employers

The Government claims to have developed a mechanism fo train industrial police officers in
Bangladeshi labor law, the UN Human Rights Charter and the Geneva Convention. However,
requests to share the content of these training have not yielded any details. This programis
critical to prevent police harassment, intimidation and violence against labor activists and unions.
The uneven gains in this respect show that this program merits scrutiny and input from civil
society to ensure it is effective.

Likewise, with the exception of a one-day joint program’ with the International Labor
Organization (1ILO), there is no evidence of any trainings aimed at owners and factory
management to ensure employers understand and respect labor law and worker rights.

[ Failure to Include Credible Worker Representatives in Labor Reform Process

The AFL-CIO is deeply concerned with the composition of the Rules Committee that the
Government formed to draft and implement the rules of the Bangladesh Labour Act (BLA). This
Committee has the vital task of mending current deficiencies regarding freedom of association
and collective bargaining, but the representatives chosen to represent labor were not drawn from
democratic unions or other organizations that represent workers. Instead, the two individuals

> *“Warking Paper for the Meeting on GSP, presided by Hon’ble Commerce Minister.” The Ministry of Labouwr and
Employment, 12 February 2014, Web. 26 March 2014,

® Please see Appendix F: Bengladesh Labor Lany Cuses 70 and 231 (2013).

7 “Employers” Seminar on Freedom of Association and Collective Bargaining emphasizes training on rights and
responsibilities.” The [LO, 24 April 2014, Web. 14 May 2014,



selected are both politicians. Sukkur Mahmud is President of Jatiya Sramik League, the Awami
League’s labor wing; and Quamrul Ahsan is both General Secretary of the Bangladesh Garments
Workers Employees Federation and a politburo member of the Bangladesh Workers Party, an
Awami League ally.

The draft was supposed to be shared with civil society and {inalized by April of this year. To
date, no draft has been circulated, and there is no indication that there will be an open or
transparent process to solicit input from the public. This closed process is reflective of wider
trends towards exclusion of worker voices when determining labor policy.

118 Government Inspections fer Labor, Fire and Building Standards

To date, the Bangladesh University of Engineering and Technology (BUET) has failed to
publicly disclose a single comprehensive report from any garment factory.® Under an agreement
with two public-private multi-stakeholder groups BUET, under the supervision of the National
Tripartite Committee (NTC), was tasked with inspecting 1,500 factories. So far, the Department
of Inspection for Factories and Establishment has only publicly disclosed 148 summaries of
BUET’s preliminary assessments on structural, fire and electrical safety inspection reports. In
contrast, the two private actors have published more than 400 comprehensive reports.”’

Both of the private actors have begun to complete inspections and publish finding. The persistent
failure to begin the crucial task of public audits calls into question the Government’s
commitment to ensuring building safety.

The Government of Bangladesh cannot demonstrate increased fine and other sanctions for failure
to comply with labor, fire or building standards. This is critical to deter future violations, but
there is no information forthcoming from the Government on how these programs are being
implemented and enforced. There is no public information on the number or types of penalties
issued, including how many businesses have been issued suspended licenses or certifications of
failure to comply and how many individuals — if any — have been given prison terms. This
continued lack of transparency makes it impossible to verify the Government’s claims that it is
stepping up enforcement and calls into serious question commitment improving compliance.

Under the agreement, the Government of Bangladesh was supposed to recruit and train 200 new
labor, fire and building inspectors, but to date that has not been completed, and there is no news
On progress.

The Government claims that it has “strengthened’ various agencies, including the Department of
Inspections for Factories and Establishments, the Directorate of Fire Service and Civil Defense,
the Capital Development Authority, the Chittagong Development Authority and the Department
of Labour. However, these proclamations have not been accompanied by any display of actual
measures undertaken to build agency capacity.

§ Department of Inspection for Factories and Establishment, (n.d.}. Wel. 07 October 2014,
 The Aceord on Fire and Building Safety in Bangladesh, (n.d.) and the Alliance for Bangladesh Worker Safety,
{n.d.). Web, 08 October 2014.



The Government committed to build a publicly accessible database of all garment factories “as a
platform for reporting labor, fire and building inspections.” This was supposed to include
inforimation on identified violations, any fines and sanctions administered, factories closed or
relocated, violations remediated, and the names of lead inspectors. While.there is a database with
summaries of preliminary assessments that include recommendations for fire safety corrective
actions, there are no records of compliance or a tracking system, both of which are critical to
assessing progress towards building safe workplaces and accountability in the monitoring
system.

Similarly, the Government committed to building a database containing information on unions,
including federation and trade union information, labor-refated cases, training related to labor
welfare, conciliation and minimum wage implementation. As discussed in the previous section,
the GOB claims it has contracted with a company to develop this system,'? but efforts to contact
the company have been unsuccessful.

The GOB claims that it has established a hotline for workers to confidentially and anonymously
report violations,'' but to date there is no operational hotline. This is particularly critical given
serious deficiencies in the Bangladesh Labour Act regarding the ability to anonymously file
complaints. Even if the hotline was operational, there are no provisions for following up on
anonymous complaints, no timeframes or protocol for how to provide evidence.

1L Export Processing Zones (EPZs)

The Government of Bangladesh has not brought EPZ law into conformity with international
standards, nor has it created a rigorous or transpatent process for doing so. Workers who
- organize continue to face harassment, threats and dismissals with impunity.

The Government created a working group to revise EPZ labor laws. The group’s membership
was not made public and attempts to ascertain the names were unsuccessful. On July 7, 2014, the
Bangladesh Cabinet approved, in principle, a draft of the “Bangladesh EPZ Labour Act” without
sharing a draft with civil society. The Solidarity Center submitted detailed suggestions on how to
bring the law into conformity with internationally recognized worker rights, contained as
Appendix G to this document, which were ignored.

Given the lack of transparency surrounding the draft’s adoption, it is perhaps unsurprising that
the protections do not conform to international standards, or meet the requirement in the
Bangladesh Action Plan that the Government modity the law to ensure “workers within EPZ
factories enjoy the same freedom of asseciation and collective bargaining rights as other
workers.” In the draft, EPZ workers are still prohibited from forming unions.'” Employers,
however, now have the right to form employers’ associations.'?

' “Working Paper for the Meeting on GSP, presided by Hon’ble Commerce Minister.” The Ministry of Labour and
Employment, |2 February 2014, Web. 26 March 2014,

"' “Implementation Status of National Tripartite Plan of Action on Fire Safety and Structural Integrity in the Ready-
Made Garment Industry of Bangladesh.” Ministry of Labour and Employment, 15 March 2014, Web. 07 July 2014.
2 “Bangladesh EPZ Labour Act, 2014” (draft), Chapler IX: Right to Association. Government of Bangladesh, July

2014,

% “Bangladesh EPZ Labour Act, 20147 (drafl), Chapter 1X, § 122. Government of Bangladesh, July 2014.



Worker Welfare Associations (WWAs) remain under strict control by the Bangladesh Export
Processing Zones Authority (BEPZA). The minimum wage board still has minimal worker
representation. ' The prohibitions on building links with non-governmental organizations
continue. Additionally, the BEPZA has not issued any regulations to facilitate the formation of
federations in the EPZs. These barriers. combined with continuing restrictions on freedom of
association and collective bargaining, mean workers still have very limited opportunities to
advocate for improved working conditions.

The Government claims that WW As enjoy collective bargaining ri ghts, " and the EPZ draft labor
law revisions maintain restrictions on freedom of association and collective bargaining. Worker
representatives have reported continued difficulty negotiating contracts and retaliatory actions
that the Government has not remedied. Workers report negotiating agreements that management
subsequently refuse to sign or ignore without consequence. Many report retaliation for trying to
organize WWAs or negotiate for increased benefits and wages, including termination of would-
be WWA officials and sympathetic workers. Management is required to consult with the BEPZA
before terminating a worker, but WWAs do not have the opportunity to present their perspective
before management authorizes termination of WWA members.

The draft also severely restricts worker access to legal remedies.'® The fact that EPZ Labour

" Courts and Appellate Tribunals have significantly less power than other labor courts does not
conform to international standards or honor the Government’s commitment to ensure full and
equal rights. Workers are not entitled to seek reinstatement when terminated, and can only file
criminal cases with prior permission from the BEPZA's Executive Chairman, which effectively
prevents aggrieved workers from filing criminal charges for any offense, including unfair Jabor
practices. There is no express provision that allows individuals to appeal cases.

Workers that attempt to exercise their rights continue to be harassed, pressured, terminated and
otherwise stymied by employers, with no response from the Government. In February, the
BEPZA was contacted regarding cases at Helicon and Chunji Industries Ltd. At Helicon, all
members of the Executive Board of a newly elected WWA were forced out of their jobs.
Management officials claim that all fifteen left voluntarily, while workers allege they were
pressured. Chunji Industries Ltd. gave the newly-elected President of their WWA a “promotion”
to a different position, which meant he could no longer represent workers. When he protested the
promotion, he was told he could not return to his old job. When these tactics were raised with the
BEPZA, there was no response.

Additionally, we note with concern the disturbing recent news that Youngone Corporation,
which has its own EPZ in Bangladesh, recently signed a $20 million agreement with
Uzbekyengilsanoat, the Uzbek-government controlled association responsible for cotton

14 “Rangiadesh EPZ Labour Act, 20147 (draft), Chapter VII. Government of Bangladesh, July 2014,

15 “Working Paper for the Meeting on GSP, presided by Hon’ble Commerce Minister.” The Ministry of Labour and
Employment, 12 February 2014, Web. 26 March 2014,

16 “Bangladesh EPZ Labour Act, 2014” {draft), Chapter XII: EPZ Labour Court and EPZ Labour Appellate
Tribunal, Government of Bangladesh, July 2814.



purchases.'” In signing the agreement, Youngone Corporation is supporting the notorious forced-
labor system in Uzbekistan’s cotton industry, itself the subject of a GSP petition by the
International Labor Rights Forum. Currently, two companies significantly invested in the Uzbek
textile sector, Daewoo International and Indorama Corporation, are under investigation for
alleged violations of U.S. law prohibiting a company from importing into the United States any
product made with forced labor, following the Cotton Campaign’s petition for enforcement of
the Tariff Act last year.'s In light of these reasons, on July 23, 2014, the Cotton Campaign
formally wrote to formally wrote to Youngone Corporation and requested that it cease its
partnership with Uzbekyengilsanoat.'”

Iv. Shrimp Processing Sector

While the 2013 Memorandum of Agreement on “Promotion of 1LO Core Labor Standards and
the BLA 2006 in the Bangladesh Shrimp and Fish Processing Plants” laid out important
progressive steps to ensure freedom of association in the shrimp processing sector there remain
significant barriers to implementation. Most eritically, there has been no progress in enforcing
the labor reforms with respect to contract worlkers, who make up the majority of workers in the
sector.

No steps have been taken to comply with the requirement of public reporting on anti-union
activities or other unfair labor practice complaints, labor inspections completed, factory
information and locations, status of investigations, violations identified, fines and sanctions
levied, remediation of violations, or the names of the fead inspectors. This lack of transparency
makes it incredibly difficult to assess whether any progress has been made in implementation.

V. Telecommunications

The Government of Bangladesh’s gencral failure to promote internationally recognized worker
rights cuts across sectors and industrics, OFf particular concern are recent developments in the
telecommunications sector, where workers attempting to bargain have been met with repeated
retaliatory actions from the employer. Far from ensuring internationally recognized worker
rights, the company has engaged in a sustained campaign to deny workers’ ability to organize
and bargain collectively and the Government has not responded.

Employees at Grameenphone, owned by Norwegian company Telenor, have spent the past two
years struggling to gain recognition of a union to represent their interests. The Government has
repcatedly denied the application on technicalities, frequently claiming information that had been
included in the application was absent.

The company’s sustained efforts to suppress the union have been supported by Government
inaction. The night after the union’s initial application was submitted, Grameenphone terminated

"7 Fibre2fashion News Desk—India, “Uzbekistan, Korea Sign Textile Cooperation Agreements.” Fibre2fashion,
19 June 2014, Web. 23 July 2014,

'* M.M. Fischer-Daly (personal communication, July 17, 2014)

" Letter to Sung Ki-hak, President and CEO of Youngone Corporation, Ltd. The Cotton Campaign, 23 July 2014.
Web. 23 07 2014,



163 employees, including seven union officials. Management issued new employee review
policies and began scoring union supporters poorly, and set up a “participation committee’ to
blunt organizing efforts. It announced restructuring plans that targeted pro-union workers and
those with seniority.?? After an organized international campaign, the company dropped its plans,
_ signed a global framework agreement, and publicly declared it would recognize the union once it
gained registration from the state. However, the company continued to fight in court. After
prolonged court proceedings, the Labour Appellate Court ordered the Director of Labour to
register to union. However, the Government refused to issue formal recognition for the union. In
that time, the company reneged on its promises and filed a writ with the High Court to stay the
decision, which has since been granted. The continued delays and obstructions demonstrate an
unwillingness on the part of the Government to ensure fundamental worker rights in the
telecommunication sector, part of a broader lack of concerted effort that cuts across industries
and sectors.

Conclusion
The Government of Bangladesh has not made consistent, tangible progress towards affording

internationatly recognized worker rights, and should not be offered GSP benefits until it has done
$0.

20 [ etter {rom the International Trade Union Confederation to Jon Fredrik Baksaas, Telenor Group & Tore Johnsen,
Grameenphone, regarding Violations of Fundamental Workers’ Rights at Grameenphone, July 26, 2012
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The entire AFL-CIO submission including the Appendices can be found at:
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April 2, 2014

Ambassador Michael Froman

U.S. Trade Representative

Office of the United States Trade Representative
800 17t St, NW

Washington, DC 20508

Via E-mail

Dear Ambassador Froman:

I write to express my concern with the Government of Bangladesh’s continued
tack of enforcement of rule of law and its direct, violent impact on workers attempting to
organize democratic, independent unions. Bangladesh's GSP benefits were suspended
in June 2013 and the Government of Bangiadesh received the U.S. Action Plan in July,
implementation of which is key to restoration of GSP benefits. And yet, nine months

later, we see that the Government of Bangladesh has not only failed to fulfill its
obligations but has demonstrated a renewed resistance to respecting worker rights.

While the Government of Bangladesh can claim that union registration in the
ready-made garment (RMG) industry has increased, the ability of unions to simply exist
- much less collectively bargain with management — remains extremely problematic.
Union organizers and leaders are routinely threatened by management soon after union
formation. When workers respond by attempting to utilize their nation's legal system for
protection and accountability, they are ignored. The two recent cases below highlight
the struggle of workers at RMG factories sourced by high-profile brands.



Ambassador Froman
April 2, 2014
Page 2

Firings, Threats, and Assaults on Taratex (BD) Ltd Workers

On February 4, 2014, workers at Taratex (BD) Ltd. filed for union registration in
Gazipur, outside of Dhaka. Since then, a reported 86 union supporters at the factory
have been fired, including 12 members of the union’s factory-level executive committee.
Many workers report being verbally or physically assaulted and factory workers who
support the union also report being visited at their homes and threatened and the
union’s vice president and two union supporters report being detained and physically
assauited as they attempted to enter the factory. The Bangladesh independent
Garment Workers Unions Federation (BIGUF), the union's federation, filed an unfair
labor practice on February 24™ and contacted the BGMEA, the trade association
representing Bangladesh export manufacturers, for assistance in resolving the issue. To
this day, the BGMEA has yet to respond. The Ministry of Labor and Employment's Joint
Director of Labor and police are reportedly investigating the matter but police continue
to refuse to receive an official report from those attacked.

Attacks and Threats on BFWS Organizers at Chunji Knit Lid,

Chunji Knit Ltd. workers have been trying to organize a union in order to ensure
they are paid the legal minimum wage. On February 227, organizers with the
Bangladesh Federation of Workers Solidarity (BFWS) and activists from the factory
visited workers at their homes and signed up approximately 300 workers for a union.
Shortly thereafter, one worker leader and four BFWS organizers (including two women)
were assaulted as they spoke to workers. Approximately two dozen people beat, kicked
and threw them to the ground. The two female organizers were separated from the
others and threatened with rape. One male organizer was taken away, beaten
unconscious and dumped nearby. All of the signed union authorization cards were
stolen. The worker leader's whereabouts remained unknown for several days. Several
witnesses report that the attackers were factory managers and other men and women —
some of whom worked for the factory. Subsequently 30 workers reported being verbally
terminated from their jobs, and while police interviewed two of the attacked organizers,
a worker involved with the organizing effort reported receiving death threats from a local
politician to discourage her from testifying about the incident; she stated that she would

not be deterred.

The harassment, mass firings, threats, and violence as deterrence against
worker unionization must cease and the Government of Bangladesh must communicate
this in the strongest terms possible to the BGMEA and its members. In addition, the
Government of Bangladesh must ensure serious, transparent and accountable
investigations at the appropriate levels of law enforcement so that perpetrators are held
accountable and workers are protected. The U.S. government should reinforce to the



ADDENDUM

Memorandum of Understanding

Under the Chairmanship of Mr. Amanullah Aman, Hon'ble S5tate
Minister, Ministry of Labour and Employment and in presence of
Mr. Abdul Mannan Bhuiyan, Hon'ble Minister, Ministry of Local
Government, Rural Develcpment and Co-operatives, Mr. Abdulla Al
Noman, Hon'ble Minister, Ministry of Fisheries and Livestock and
Mr. Hafizuddin Bir Bikram, Hon'ble Minister, Ministry of Commerce
and Water Resources, the following decisicns have been adopted on
the basis of the understanding and consensus with the attendance
of Sramik Karmachari Okkaya Parishad (SKOP), representative
organizations of Garment Workers, representatives of BGMEA and
BKMEA. Today on 12/06/2006, formal memorandum is signed on the
said understanding.

1. Severely condemning the unwarranted situations happened in
different areas and regretting the loss of the properties, a
consensus was reached to end the same immediately.

2. A1l cases lodged in Gazipur, Tongi, Savar and Asulia
Police Stations against the workers concerning the recent
agitations in garment industries shall be withdrawn and the
arrested persons will be released and cases shall be withdrawn,

3. No agitating worker shall be terminated from service.

4. All factories shall be opened for the sake of normalizing
the situation.

5. A1l workers shall be provided with appointment letters and
ID cards.

6. No obstruction will be imposed in the free trade union

works and collective bargaining.

7. In accordance with the prevailing labour laws one-day leave
in a week shall be provided. All other leaves shall be ensured in
accordance with the prevailing labour laws.

8. Overtime allowances shall be paid if regular wage-paid
workers are made to work in excess of 8 (eight} hours.

9. In accordance with the prevailing laws maternity leave with
pay shall be provided.

10. For re-fixing the wages Minimum Wage Board shall be
constituted.

Within three months from the date of constitutiocn of the Board,
recommendations shall be declared and implemented. Steps to be
taken within one month for the implementation of other matters.



CONCLUSION

The previous petitions filed by the AFL-CIO against the Government of Bangladesh were
based primarily on violations of workers® rights in the RMG industry, on child labor, and,
most recently, the EPZs. The USTR accepted these petitions for review, and, in the case
of the complaints on the EPZs, put pressure on the GOB to enact change in the Zones.
These reviews have had a positive impact, as the GOB began to take the EPZ issue
seriously and made some modest changes. However, as has been widely documented,
while some faws were enacted on paper, the GOB has not implemented these laws in
good faith. The GOB, BEPZA, and management continually violate these laws and
intimidate and harass workers to keep them from exercising their rights under the law.

For almost two decades, the GOB has refused to in any substantial or meaningful way
make real changes to improve worker rights in their country. And by the documentation
in this petition, the situation is objectively moving backward. The AFL-CIO urges the
USTR to remove GSP benefits from Bangladesh until such time as they can demonstrate
real, substantial and good faith improvements in these broad areas of workers® rights.



On April 26,2007, Mr. Salauddin, in charge of Savar, Ashulia and Damrai Police
Stations, went to WEC, Savar and inquired about its activities, the May Day
Program, and sought some printed materials.

On Aprii 29, 2007, Mr. Ismail, Assistant Sub Inspector and unidentified colleague
from Rapid Action Battalion (RAB) Headquarters in Dhaka came to BIGUF
Mohakhali Office. The officers asked about BIGUF, its activities, its registration,
its source of funding, BIGUF leadership, name and address and other personal
information of all the office staff, information about the salary they received and
topics of training for the workers. They also asked about BIGUF’s Mirpur office
and WEC, as well as the whereabouts of BLAST s office at Mirpur.

On May 20, 2007, three RAB Officers came to BIGUF Gazipur office and WEC
at 2:00 pm. They took Mr, Monirul Islam, BIGUF Joint Secretary and organizer
as well with them. He was taken to the Shimultali Camp under Gazipur District.
He was kept there until 10:00 pm. The RAB officers questioned him for about
one hour and a haif. During this time, 4 or 5 RAB officers questioned him one by
one. They asked about BIGUFs activities, information of BIGUF officers and
organizers, the source of funding, relations with funders, BIGUF’s involvement in
the May 2006 unrest in the RMG sector.

On May 22, 2007, 5-6 Army Officers visited BIGUF Gazipur’s office and WEC
at 10:30 am. The office was closed at that time. They did not talk to anyone and
left the place. On the same alternoon an army jeep and a van stood on the road in
front of the office for an hour.

On May 28, 2007, Mr. Zinnatullah from Ashulia Special Branch came to the
WEC, Savar and attended the seminar which was on “Health and Hygiene’
conducted by WEC Manager Ronjit Halder. He also talked to some workers and
asked some general questions such as how they knew to come to the Center.

On May 28, 2007, Inspector Kismat Ali from Rajendrapur Cantonment called Ms.
Asma, BIGUF President. Ms. Asma was out of the city at that time. The
Inspector wanted to know about the WEC activities, address and phone number.
Three days later, Inspector Kismat Ali again called Ms. Asma. He told her that he
wanted to meet the WEC staff, He also said that he would visit BIGUF Gazipur
and WEC offices in the future.

On June 01, 2007, One Inspector from DGFI (who refused to identify himself)
called Ranjit, WEC, Savar Manager at about 1[.45 AM over mobile phone and
told him that they had information that Solidarity Center’s Gazipur Office
(BIGUF and WEC office) was responsible for the recent unrest in the Gazipur
Area. He also said that although the Savar area is now calm, if any unrest oceurs
they will take actions are taken against Ranjit. He also reminded Ranjit that he
belongs to a minority community, so he should remain careful.



payment of wages have not been addressed on the basis that these complaints revolve
around trade union matters, which in the current climate are strictly prohibited. Even
prior to the current state of emergency, however, it was clear that the Ministry of Labor
was taking measures to ensure that no new trade unions would be registered. The AFL-
CIO is aware of more than ten examples in November 2006 alone when this is the case.
Offices of unions and labor NGO have been routinely visited and patrolled by Special
Branch services, often at the behest of BEPZA. The Bangladesh Garment Manufacturers
and Exporters Association (BGMEA), with no objection from the GOB, routinely calls
for the removal of international NGOs advocating on behalf of workers. In the EPZs and
RMG industry, management, in collusion with police forces, routinely force trade union
or worker leaders in a given factory to forcibly resign under threat of violence. Recently,
the much-feared Rapid Action Battalion (RAB) actually went into the Chittagong EPZ,
entered a peaceful factory, seized leaders of the factory at gunpoint, and forced them to
resign under threat of grave physical punishment.

Trade union leaders have been beaten by authorities and kept in overnight detention.
Additionally, management in the RMG industry routinely, and with the collusion of
government authorities, files complaints against workers in criminal court rather than in
labor courts, (the latter being the proper forum for such complaints). The expenses
associated with eriminal cases are beyond the means of most workers to contest, making
it exceedingly difficult to defend themselves. Moreover, the cases often drag on
indefinitely, carry heavier sentences than labor court cases, and serve to intimidate
workers into opting not to advocate for trade unions, or, in the case of the EPZs, WRWC
or Workers Association rights.

The tollowing are just a few of the examples of inquiries, threats and/or intimidation by
police, intelligence or other security forces in recent months.

¢ On March 29, 2007, 8-10 police officers from Ashulia Police Station, came to the
Workers Education Center (WEC), Savar to arrest some of the Aysha Fashion
Ltd. workers.

s On April 11,2007, Police, RAB, Army and Intelligence came to the Bangladesh
Center for Workers Solidarity (BCWS) at West Rampura, Dhaka to search the
BCWS office. As the office was focked, they forcibly entered the premises to
conduct a search.

*  On April 17,2007, Mr. Mukta, a DGFI Officer (Intelligence Service) from Tongi,
Kaligonj came to the Bangladesh Independent Garment Workers Union
Federation (BIGUF) Office & the WEC at Gazipur. The officers asked about
BIGUF, its activities, its source of funds, objectives of the donor in giving the
funds, BIGUF leadership, name and address and other personal information of all
of the office staff. The officers took some booklets and leaflets used in the
trainings for the workers. On April 24, Mr. Mukta returned and asked the same
questions.



violations. Indeed, the labor conditions in the shrimp industry in Bangladesh are among
the worst observed in Asia, including dangerous child labor. Living conditions also
resemble the “company towns™ of coal miners in the U.S. in the late 19" century,
including ownership of workers® hovels, and debt-bondage of the local stores selling food
to the workers.

The roughly twenty cases filed on behalf of workers in Khulna by an international labor
rights NGO in Bangladesh demonstrate the wide array of violations of workers’
fundamental rights, including widespread terminations without notice, dismissals
following accidents sustained in thé workplace, and serious injuries as a result of
occupational heaith and safety violations. However, despite these cases, there is no
evidence whatsoever that the GOB has responded to address these violations. Indeed,
some labor inspectors have stated that that the more proactive they are, the more likely
that the Government will transfer them to another industry and/or region.

This industry has no official minimum wage. Appointment letters, proper payment or
documentation of overtime, recourse for verbal and physical harassment and proper
quality control are aimost unheard of.

As recently as May 2007, 13-year old chiid laborers were discovered to be working in
Sobi Fish Processing Ind. Ltd. Workers 14 and older can work in the industry, but only
in non-hazardous employment and with certain time restrictions, This has not been the
case. Moreover, protective clothing is not provided to workers except in those cases
when quality control representatives [rom the buyers visit the workplace. Several
factories in Khulna, Bangladesh, including Sobi Fish Processing, hire children through a
labor subcontractor. These workers thus do not appear in the company list of employees,
but are providing their services.

Finaily, employer groups have told the GOB that they do not believe that domestic law
applies to them. Indeed, they believe that they should be considered an EPZ region, for
which there is no basis in law.

4, Harassment and Violence by Government Security Forces against Trade Unions,
Workers, and Labor Rights NGOs

Since January [ 1, 2007, the country has been under a state of emergency. This has
restricted the exercise of all civil liberties, including, and intentionally, “trade union
activities.” However, it is unclear what activitics are considered “trade union activities”
and thus prohibited. Regardless, the GOB is using the state of emergency as a pretext to
violate a labor laws and to commit violence against [abor activists. It is important also to
note that the restrictions on trade union activities has, in real terms, no corresponding
restriction on management’s right to exercise all manner of abuses of power against the
warkforce.

As of this writing, new trade unions arc not being registered by GOB despite unions
going through all legally mandated requirements. Even specific inquiries as to the non-



Addendum). However, the agreement has been widely ignored -- by the government’s
own admission. The provisions of this agreement included a new minimum wage of Tk,
1,662.50, the provision of appointment letters, timely pay, and payment of wage arrears.
The Government’s own spokespeople acknowledge that anywhere between 30-60% of ali
factories have not implemented this agreement to date.

Failure to Register Unions

Although the law entitles workers to form unions in their respective establishment, those
unions shall not be entitled to function without obtaining registration from the Joint
Director of Labor (JDL). The workers of different factories after forming the following
unions submitted applications for registrations before the JDL..

Name of the Union Date of Submissien of
Application for

Registration.

| Lufa Garments Workers Union September 11, 2006

2 Max Ambo Workers Union September 11, 2006

3 Ashik Dress Design Workers October 18, 20006

Union
4 Delkko Accessories Workers Union | October 18, 2006
5 MN Sweater Workers Union November 26, 2006

After receiving the applications, the JDL raised several objections. The unions, after

satisfying those objections, sent their teplies to the JIDL, The JDL did fiot accord
registrations to the unions and did not even bother to inform the unions of its decision
within the specified time.

Thereafter, as per the advice of the JDL, Lufa Garments Workers Union, Max Ambo
Workers Union and Dekko Accessories Workers Union again submitted applications for
-registration on December 19, 2006, December 19, 2006 and January 07, 2007
respectively. To date, these unions did not receive their registration from the JDL. In all
-but one example, the application for registration of the trade unions in question occurred
prior to the commencement of the State of Emergency. Since the State of Emergency, all
trade union activities have been forbidden and the Ministry of Labor has refused to
register new trade unions.

The GOB also shown a serious lack of commitment to ensuring that labor laws are being
applied in the garment industry. According to the Chief Inspector of Factories in the
capital city of Bangladesh, Dhaka, there is only one inspector for roughly every 1,000
factories.

3. Violations in the Shrimp and Fish Processine Industries

This largely unregulated industry, based primarily in Khulna and Chittagong, is the
country’s second largest in terms of exported goods. 1t is also known for labor rights



I. WRWC Convener of Shasha Denims Ltd.

This individual, by his letter dated December 24, 2006 requested the BEPZA EC to make
available the prescribed form for the workers of EPZs through Official Gazette
notification, in order for him and his workers to register their interest in forming Workers
Associations.

After receiving the [etter, some BEPZA officials, in the early part of January and on
different subsequent dates, contacted this Convener and threatened him to be prepared to
face dire consequences for sending such a letter. Officials told the Convener that so far
BEPZA had spared him but this time BEPZA would make sure that the police arrested
him for provoking workers to engage in destructive activities. He also told the Convener
that most of the workers in the EPZs were agreeable to continue with the WRWC set up
for another year and had no interest in exercising their legal rights to form Workers
Associations. He further alleged that the Convener, along with the AFL-CIQ’s offices,
was instigating the workers to form Workers Associations i their factories and thus
jeopardizing the peaceful atmosphere of EPZs. He told the Convener that the AFL-CIO
office in Savar, just outside of the Dhaka EPZ, had become a place of conspirators and
that BEPZA would be required to take action against the AFL-CIO Savar Office in the
near future.

2. WRWC Convener of Jeans 2000 Ltd.:

This individual was 8 WRWC Convener of Jeans 2000 Ltd. On April 05, 2007 the
management officials of the compuny terminated him from his service. He initially
refused to receive the letter of termination from the management as it was without merit
and issued almost immediately after he had sought prescribed forms from his workplace
to register interest in forming a Workers Association at the company. Thereafter, he and
other members of the WRWC rushed to the CEPZ office (the body in Chittagong which
oversees the administration of that city’s EPZ) and raised the matter with CEPZ officials.
CEPZ officials refused to interfere in the matter and one CEPZ Industrial Relations
Officer informed them that the BEPZA EC had specifically given his permission to
terminate the leaders from their scrvices. When the Convener asked CEPZ officials to
provide a copy of the BEPZA EC's order they refused to provide one.

Soon after, the paramilitary Rapid Action Battalion (RAB) entered into the factory, which
was illegal, and under threat of violence forced two labor leaders to resign, to accept their
termination letters and benefits, and not to return to the Chittagong EPZ. The leaders
were fearful enough to then accept their terminations. Both leaders had been involved in
an attempted formation of a Workers Association in the factory.

2. Violations of Domestic Labor Laws and Internationally Recognized Labor
Standards in the Ready Made Garment (RMG) Industry

In 2006, workers, employers and the GOB agreed to a {2-point Tripartite Agreement,
following the worst violence in the RMG sector in the history of Bangladesh (see



Wages Improperly Calculated

Under Instruction No. 2 of 1989, Article 4, the wages of the workers should first be
calculated in U.S. dollars and then paid in Bangladeshi currency. Also, as BEPZA has:
provided in a circular dated October 10, 2005, all enterprises of the EPZs should apply
the official exchange rate of the first working day of the respective month. Finally, EPZ
workers should receive a wage increase of 10% (calculated in US dollars) for each year
of service.

In accordance with Instruction No. 2, a worker whose salary was fixed at $20 ten years
ago should now, under the law, be receiving roughly $50. However, EPZ companies are
not following those instructions and workers in most cases are getting a much lower
salary than legally prescribed. Thus, workers have been deprived of their due wages
under law for years.

For example, an individual working in Hyopsin Co. Ltd. since November 12, 1997 had
his wages fixed at Tk. 1130.00 (US$ 27). Following the widespread workers agitation in
the EPZs in May 2006, management, effective July 01, 20006, increased and fixed his
wages at Tk, 4250.00 (US$ 63) from the existing Tk. 2,487.00. Management did not pay
him any arrear wages, which he was entitled to covering the period from 1997 to 2006 in
accordance with the provisions of [nstruction No. 2. Thereafter, on July 20, 2006 the
management terminated him from his service and paid him Tk. 47803.00 as termination
benefits. On September 06, 2006, he sent a letter to Hyopshin Co. Ltd. (with a copy to
BEPZA) to pay him the arrear wages complying with the provisions of Instruction 2,
Neither Hyopshin nor BEPZA responded to his request.

* Sample Cases of the Violation of Freedom of Association in the EPZs:

Section 12 of the EWAIRA provides a greater level of “protection” from workplace
discipline for WRWC Conveners than for other rank and file employees in the EPZs. It
reads:

The Convener or any member of a Commitiee (WRWC) shall not be suspended, removed
or otherwise discharged from employment without the prior approval of the Executive
Chairman. The employer of a Company/Industrial Unit shall be entitled 1o suspend the
Convener or any elected officer of the Committee or draw up disciplinary proceedings
against him/her on allegations of “unfair lubor practices™ prohibited under this Act,
rules or regulations. In that event, however, the Executive Chairman must rule on the
legitimacy of any action of the employer so as to uphold or set aside and/or to direct a
reinstatement of the officer to his position and to reimburse him his unpaid wages and
benefits.

Article 19 of BEPZA Instruction 1 of the EWAIRA also requires that a worker be given a
written response regarding the decision to retain or dismiss him/her. Given that BEPZA
has not yet met its legal obligations to provide a Labor Tribunal and Labor Appellate
Tribunal, this remains the only significant recourse to EPZ workers who have been
suspended or terminated. -



Additional Concerns:

Unlawful Minimum Age Requirement

The BEPZA EC proclaimed that no one under age 25 could take part in the executive
membership of a given Workers Association. This has no basis in law, ignores the
demographics of the industry, and restricts the freedom of association of a large portion
of the workforce.

Anti-union Dismissals

In the Sccond Phase of the EWAIRA, the law provides no protection for workers from
being terminated during the formation stage of Workers Associations. Although
management is legally entitled to terminate workers at any time by paying them certain
benefits, management has already started to terminate workers whom they consider to be "
'potential' feaders and not foyal' to management.

Legal Institutions not yet Created

Under the EWAIRA, the GOB is supposed to establish EPZ Labor Tribunals and EPZ
Labor Appellate Tribunals to oversee due process in the EPZs. Though almost three
years have passed, these institutions have yet to be constituted. The absence of the
tribunals means that the workers have been unable to enforce their legal rights against
their employers and/or BEPZA. This also means that a vital component relating to
Workers Associations has not been implemented, showing the BEPZA/GOB’s
unwillingness to guarantee the right of freedom of association to workers of EPZs in the
manner previously committed to and legally required.

Rejecting Complaints Filed with Assistance of NGOs

In numerous cases, workers in the EPZs have sent complaints to BEPZA using as their
address either the Bangladesh Center for Workers Solidarity (BCWS, a worker rights
NGO) or of the Savar Workers Education Center (S-WEC). In Chittagong, the address of
a tawyer as the ‘contact address” was included in their representation. BEPZA, however,
has categorically refused to provide any remedy to those workers simply because they
have used the addresses of BCWS and S-WEC as their contact address. When the matter
was brought before BEPZA, they stated that they would not respond to any request from
workers if they were found to be involved with any organization/NGO outside of the
EPZs. In many cases, workers do not have a reliable permanent address and, having
often moved from rural areas of the country, cannot count on their home address to
provide a reliable avenue of communication with BEPZA.



It appears that on a number of occasions BEPZA officials tried to persuade dismissed
WRWC members to voluntarily resign. When such efforts failed, the BEPZA EC
approved the dismissal of the WRWC members, arbitrarily and without giving them any
opportunity for a defense. In only one case, in LSI Industries Ltd., in response to intense
international pressure, the BEPZA EC issued a directive to the employer to reinstate the
convener. To date, the employer, in violation of the law, has disregarded this order and
has not reinstated the employee. The BEPZA EC has acknowledged that the employer
has simply ignored his orders, which are legally binding, and no further action has been
taken.

Phase [

The second phase started on November 1, 2006. However, contrary to assurances given
to the USTR and the international commun ity, there has been no sincere effort on the part
of GOB or BEPZA to implement the next stage of workers associational rights in the
EPZs. '

In accordance with Section 14 of the EWAIRA, workers in an industrial unit intent on
forming a Workers Association will require not less than 30% (thirty percent) of the
eligible workers of an industrial unit to apply, in a prescribed form, to the EC. In section
2(21) of the Act, "prescribed" means to be prescribed by Rules or Regulations that have
the force of law. Section 97A states that the Government or BEPZA (with previous
approval from the Government) may, by notification in the Official Gazette, make rules
or regulations respectively for carrying out the purposes of this Act.

To date, the 'prescribed form’ enabling workers to demand the formation of Workers
Associations has not been made available through the Official Gazette as was tegally
mandated to have taken place by November |, 2006. BEPZA, after revising the
document several times, and only through an internal notification dated April 12, 2007,
came up with a "prescribed form" for distribution to the workers of EPZs. However, this
form was not the result of the prescribed legal process and thus could be changed
unilaterally and at any time by BEPZA.

The initial format for the forms violated the EWAIRA by providing an option for workers
to register their opposition to the formation of Workers Associations. The provision of
such an option is not permissible anywhere in the EWAIRA itself. Also, the prescribed
forms BEPZA drafted also included a “constitution” that all Workers Associations would
be required to adopt if they could successfully be formed. The constitution for an
individual Workers Association, however, is to be a creation of the workers in a given
industrial unit. These unlawful provisions were withdrawn only after substantial pressure
was put on BEPZA to remove it.



in December 2004, the AFL-C1O filed a third petition, which highlighted the Bangladesh
Export Processing Zones Authority’s (BEPZA) decision to review the performance of the
Workers Rights and Welfare Committees (WRWCs) in the Export Processing Zones
prior to permitting the full exercise of free association and collective bargaining. The
AFL-CIO noted that this was inconsistent with the notice in the Official Gazette of
January 31, 2004, In 2005, the AFL-CiO again filed a GSP petition as a result of
ongoing violations of internationally recognized worker rights in the EPZs.

D. Specific Violations of Workers’ Rights

1. Violations of Domestic and Internationally Recognized Worker Rights in EPZs

In 2004, the GOB enacted the EPZ Workers® Association and Industrial Relations Act
(EWAIRA) with the objective of guaranteeing the rights of workers in Export Processing
Zones (EPZs) to form associations of their own choosing. The Act came into force of
Jaw on July 8, 2004. Unfortunately, the EWAIRA provided the workers of Bangladesh’s
EPZs limited labor rights, which fall well short of international standards,

EPZ workers were allowed to exercise these limited rights in two distinct phases. The
first phase, which began on July {8, 2004 and ended on October 31, 2006, allowed
workers to elect a Workers Representation and Welfare Committee (WRWC) in their
respective enterprises/companies/industrial units. In the second phase, which lasts from
October 31, 2006 to November 1, 2008, the workers are entitled to form a Workers
Association (roughly equivalent to, though without the full powers of, the trade unions
outside of the EPZs). Importantiy, the Act sunsets on November 1, 2008, with no
guarantee of renewal, making the dilatory tactics of the GOB all the more significant.

Phase |

In the first phase, the establishment of the WRWC in almost all
enterprises/companies/industrial units was completed under the supervision of the
BEPZA. However, once formed, they were systematically prevented from exercising
their legal rights under the EWAIRA. In fact, the AFL-CIO is unaware of a single case
where a WRWC was allowed to negotiate with the employer on working conditions,
remuneration or payment for productivity enhancements in accordance with EWAIRA.

In addition, the removal of WRWC members from different enterprises made it virtually
impossible for the WRWCs to work without fear of persecution. In both the Dhaka and
Chittagong EPZs, at least 50 WRWC members who tried to exercise their duties were
either dismissed or terminated, in many cases on baseless grounds. The
dismissed/suspended WRWC members/workers submitted a series of representations to
the BEPZA Executive Chairman (EC) requesting that he exercise his power under
Section 12 of EWAIRA to take the necessary measures to reinstate them. However, the
EC did not order the reinstatement of any of the WRWC members -- despite
overwhelming evidence that the grounds for the dismissals and terminations were without
merit.



A, Preliminary Information

1. Party Submitting Petition:

AFL-CIO, 815 16th St., N.W., Washington, D.C. 20006
Contact: Jeff Vogt, ph: (202) 637-3904 / fax: (202) 508-6967

2. Country Subject to Review: Bangladesh

3. Basis for Petition:

Bangladesh, as explained in detail below, is not taking steps to afford internationally
recognized worker rights, including 1) the right of association, 2) the right to organize
and bargain collectively, 3) freedom from compulsory labor, 4) a minimum age for the
employment of children, and 5) acceptable conditions of work with respect to minimum
wages, hours of work and occupational safety and health.

4. Previous Petition

Although Bangladesh has been the subject of several prior petitions seeking removal the
country from the list of eligible beneficiary developing countries on the basis of serious
violations of internationally recognized workers’ rights, this request includes substantial
new tnformation warranting further consideration.

- B. _ Introductory Note .. .. .

This petition is divided into four sections; 1) Labor Violations in the Export Processing
Zones (EPZs), 2) Labor Violations in the Ready Made Garment (RMG) Industry, 3)
Labor Violations in the Shrimp and Fish Processing Industry; and, 4) Harassment by
Government and Security Forces of Trade unions, workers, and NGOs. As violations of
internationally recognized worker rights are pervasive and endemic to each of these
industries, we have documented the information by sector/ industry rather than by
violation,

C. Background

Since 1990, the AFL-CIO has filed numerous petitions on violations of internationally
recognized workers rights, in law and practice, in Bangladesh. Our initial petition was
filed in 1990 and called for the withdrawal of GSP preferential treatment because the
Government of Bangladesh (GOB) had refused to apply its labor laws to the Export
Processing Zones (EPZs). A second petition was filed in 1999, as the GOB had failed to
meet established deadlines to adopt and enforce labor rights in the EPZs. In response to
the second complaint, the GOB published a notice in the Official Gazette in January 2001
which provided, in part, that all workers in the EPZs “will have their legal rights and
related rights in the Zones and that this will be effective from January 1, 2004.”
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Eng. Khandker Mosharraf Hossain
June 13, 2012
Page 2

Like you, we are very concerned by the recent spate of worker unrest. We note
the events in the Ashulia area sparked by the garment workers at the Hameen Factory
compound, which led to closures of more than 35 factories for two days in early May.
We are also deeply concerned by the beating of labor leaders by thugs near the Sinha
Factory on May 26, that led to the Sinha workers' protests closing the factory the next
day. At both incidents, police broke up demonstrations by using bullets and batons.

We draw different conclusions from these events than does the Government of
Bangladesh. We believe that the unrest in the industry is due to workers not having any
recourse to justice or a voice in their workplaces. Any scheme that management or the
government sets up to repiace a union, such as these “participatory commitices,” will
always fall short of real freedom of association and be “suspect” to workers.

The AFL-CIO strongly objects to your call for gathering a “list of troublemakers.”
This call is likely to threaten the safety and reputations of legitimate trade union
organizers and worker leaders, and it could lead to arrests whenever there are
spontaneous actions of workers, similar to the bogus charges and arrests of labor
activists in 2006 and 2010. These cases are still not resoived.

While the "participatory committees” may have a role in the workptace, the AFL-
Cl1O urges the Labor Minister to promote freedom of association and to register legaily
organized unions so that workers can truly have a voice through their own
organizations. Trade union leaders need the opportunity to lead local plant fevel factory
unions in order to develop the skills needed for national leadership roles. Considering
there are only 136 registered local plant level unions out of over 5,000 garment
factories, there is little opportunity for training skilled trade union leaders in the practice
of “healthy trade unionism.”

Sincerely,
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Richard t.., Trumkau ﬂ_/:"
President [ ~

ce: William Taylor, U.S. Trade Representative
Ambassador Dan Mozena
Torn Melia, U.S. Department of State/DRL
Barbara Shailor, U.S. Department of State/DRL
President Shafiul [slam Mohiuddin, President, BGMEA
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June 13, 2012

By fax and e-mail

Eng. Khandker Mosharraf Hossain
Honorable Minister

Ministry of Labour and Employment

Govt. of the People's Repubiic of Bangladesh
Bangladesh Secretariat

Dhaka, Bangladesh

Dear Mr. Khandker Mosharraf Hossain:

As you know, the AFL-CIO has filed a petition under the Generalized System of
Preferences (GSP) with the U.S. Trade Representative regarding the lack of
enforcement and respect for internationatly recognized labor rights in the Ready Made
Garment (RMG) industry, as well as in the frozen seafood industry. The GSP petition
raised two significant issues with respect to the RMG Sector. One was the “Failure to
Allow Unions to Register” and the second was "Detainment, Arrests, and Torture of
Bangladesh Center for Workers Solidarity Staff and Other Labor Leaders in the RMG.”
We stand by the conclusion that GSP benefits should be suspended unless the GoB
agrees to a binding, comprehensive work plan fo demonstrate evidence of immediate
and substantiat implementation regarding this complaint.

Although we agree with your recent statement that “...workers dao not have any
platform to hoid taiks with the owners to address their problems,” we are greatly
concerned about the use of "patticipatory committees” as a pre-requisite or replacement
for worker-formed trade unions. Bangladeshi workers need unions, not just
“participatory committees.”

Making the “participatory committees” an end in and of themselves (in place of or
as a requirement for unions) falls far short of the standard of full freecom of association.
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rights. 1t has in fact shown the opposite, o blatant disregard for worker satety and financial
securily, as well as the rights of frecdom ol association, organization, and collective bargaining.

As a result of this repeated and substantial faifure to address the very serious issues raised in
(ilings and hearings since 2007 and the GOB's apparent disregard Tor the lives and livelihoods of
the very workers who create the country’s wealth, the AFL-CIO respectfully requests the
President to suspend GSP benelits for Bangladesh until such time as it demonstrates a
comumitment to securing fundamental labor rights for all of its workers.

In addition, the AFL-CIO recommends that the President cease all efforts to negotiate a TICKFA
with Bangladesh, Bangladesh’s actions to date have demonstrated that it is unlikely in the
extreme to fulfill any commitments to labor rights that would be included in such an agreement.
To reward the Government of Bangladesh with any forns of trade agreement would send the
wrong message (0 workers—that their human rights are subservient to the right those who wish
to profit from commerce. '



IV.  EXPORT PROCESSING ZONES

Al of the problems previously raised regarding fuilure of the GOB to allow full-fledged labor
unions in the EPZs remain. Workers welfare associations continue to be denied the right to
effectively collectively bargain, lorm a federation, or link with political parties, NGOs, or other
organizations. Workers at Youngone, the fargest employers in the EPZs, reportedly continue to
be denied the right to hold an election to create a WWA, despite complying with the law. In
addition, as previously reported, the EPZs continue o fack labor conciliators as promised.

Many WWA representatives have reported that WWA officers have been harassed, suspended,
dismissed without cause, or subject to other forms of anti-WWA retaliation.

For example, the workers of Rosita Knitwears (Pvi.) Lid. and M/S Megatex Knitters (Pvt.) Lid.
in Ishwardi EPZ demonstrated at the companies on January 30, 2012 as they had been deprived
of their legal rights in a number of arcas. As a result of the unrest, 291 workers, including the
presidents of WWAs of Rosita and Megatex, were terminated. In negotiation with the buyers,
South Ocean Group, the owner, and Rosita and Megatex agreed to reinstate WWA leaders Helal
(Rosita) and Belal (Megatex) and the other 289 workers in their services and sought BEPZA s
approval to remove them from the EPZ “blacklist.” However, the BEPZA refused to give
permission (o reinstate the workers on the grounds that there is no prior practice, nor are there
provisions in BEPZA rules and regulations to allow for the reinstatement of a terminated worker
in his former job. Of course, there are no provisions (nor should there be) prohibiting the
reinstatement of workers in law or regulation. Further, there is precedent for reinstatement. In
2006, the workers of Ringshine Textiles Ltd. of Dhaka EPZ were reinstated following a major
campaign and negotiations between the management of Ringshine, ITGLWF, and the Solidarity- -
Center.

V.  SHRIMP

At the time of the January hearing, the AFL-CIO reported some hope that a memorandum of
understanding (MOU) among shrimp employers, workers. and NGOs would be signed, crealing
progress for workers in this scctor. Nine months later, despite the witlingness of the Sofidarity
Center and the Bangladesh Frozen Fish Exporters Association to conclude an MOU, the GOB’s
approval of [unding to support the process has heen stailed and has yet (o be issued,

For the most recent reporting on the state of work and kibor rights in this sector, please refer to
“The Plight of Shrimp-Processing Workers of Southwestern Bangladesh” (available at:
hitp://www.solidaritycenter.org/Files/pubs_bangladesh slyinprepert 2012, 0df).

V.  CONCLUSION

The Government of Bangladesh has not yet taken sulficient steps to alford internationally
recognized worker rights aithough it has been given more than ample time to make needed
changes. In the months since the last hearing, it has failed 10 agree to a binding, comprehensive
work-plan or to demonstrate that it is alfording workers their internationally recognized worker



Given that the employers are using the Participation Committees as an alternative to real trade
anions, an approach the AFL-CIO hus long criticized,” the employers should, at & minimum,
follow the fegal procedures required o allow the workers to elect their own representatives in the
commitice. Given the years-long eltorts Lo introduce the exercise frue freedom of association,
organization, and collective bargaining lor workers in the RMG sector, the MoLE’s failure to
require the factories to follow the law regarding Participation Comunittecs represents a clear
lailure (o take steps to atford inmernationally recognized worker riglhts, '

Workers trying (o register unions ulso report that their elforts continue 1o be thwarted. Since the
January hearing, the following unions were dented registration: Raine Knitwear Lid., Sramik
Union; Maskot App. Litd. Workers Union: Rastas Apparels Lid, Workers Union; Tokyo Mood
Ltd. Workers Union. In cach case, the unions contend they met the requirements and filed an
appeal, but have yet to receive a decision.

Workers also report that RMG factories continue to fail to pay profit sharing into a welfare
benefit fund as required by Chapter 15 of the Bangladesh Labour Act, which requires all
prolitable employers to deposit 5% ol profits mto a wellare benefit fund. This fund represents
the only “social security™ for many workers: thus, the government’s failure to enforce its own
taw in this area puts workers and their Tamilies al deep fnancial risk.

Fire safely elforts also appear to have been compromised. In September 2011, all RMG factories
had been ordered to remove all temporary tin shades from the roof tops of their buildings by
December 31, 2011, That deadline was {ater extended o June 30, 2012, and was appareatly
entirely rescinded with Memo No. 2012/251 (3) dated July O1, 2012, which allowed “25% of the
tin shed’s roof towards the road side should remain open. The rest of the areas can be used for
miscellaneous purposes keeping easily-removable goods. The deadline to implement this
decision is fixed at December 31, 20127 This latest memo scems to indicate that the prohibition
on rooftop structures will not be enforced. and that exceptions will continue to be allowed,
putting workers at grave risk of their Hves.

Finally, the AFL-CIO was disturbed to learn in April 2012 of reports that the GOB was working
to secure an agreement with the Government of Uzbekistan to purchase cotton to be used in
Bangladesh’s RMG sector.’ The U.S. Department o Labor has recognized that cotton in
Uzbekistan is produced with forced child labor,” As such. the efforts of the GOB in this regard
are particularty telling: they do not indicate even a surface effort to display respect for
internationally recognized worker rights.

T Attached as an APPENDIX 10 this briel is 2 letier dated Tune 14, 2012 [rom AFL-CIQ Presidens Richard Trumka
o Bangladesh Minister of Labour and Ewployment Khandker Mosharraf Hossain regarding the misuse of
participation contmiteess as a substitule for true unions,

¥ See, ey Relayet Ullah Mirdha, “Bangladesh Eves More Cotton [rom Uzbekissan,™ The Daily Star. April 30, 2012
favailable at hitps/wwwihedaibystar neynes Desisniews-delaily php tnid=232177

F2011 Findings on the Worst Forns of Child Labor by Country, [nternational Labor AfTairs Bureau, Department of
Labor (available ag hilp:/dwesse dol poe/ by oo Zoc 2200 TERAA bekostan, dh,

[



IIL.  READY-MADE GARMENT (RMG) SECTOR

There has been no significant improvement in the RMG sector since the AFL-CIO filed its initial
GSP petition in 2007,

Aminul Islam was a trade union organizer and President of the Bangladesh Garment and
Industrial Workers® Federation (BGIWE)'s Savar and Asulia regional committee. Aminul was
found dead after being tortured on April 3, 2012, There is some evidence to the effect that the
GOB’s own security forces had a hand in his torture and murder. However, the ensuing
mvestigation (despite interest by the international press and the personal attention of Seeretary of
State Hillary Clinton) seems to have complelely stalled. The Commuittee lor Justice for Aminul
Islam, made up of trade unions, activists (including organizations like the Bangladesh Center for
Worker Solidarity) and even Aminul's daughter, has been calling {or the case to move up the
ranks [rom the local or district police to the Criminal Investigation Department (CID), which is
the highest and most independent investigation department in Bangladesh to handle such a case.
In an articie published on September 30, 2012 in the Daily Prothom Alo, o Home Ministry
commitlee to investigate the murder has also recommended that the case be transferred to the
CID. The AFL-CIO is not yet aware that any such transfer has been made, but supports such a
move.

Worker rights advocates Kalpona Akter and Babul Akhter remain charged with several criminal
violations stemming from incidents occuring on July 30 and 31 of 2010. To date, the
government has still produced no evidence to support its allegations, nor made apparent efforts
to either pursue the case or drop the charges. Simply letting the case languish without action
_may.be an.act of intimidation on the GOB’s part.. On a related note, the Bangladesh Center for
Worker Solidarity has still not been able to re-register and operate freely.

At a July 2012 meeting ol the Social Compliance Forumn in the RMG sector, the Ministry of
Labour and Employment (MoLE), BGMEA and BKMEA ail gave reports of visits to RMG
factories and examined the workers rights related issues. The MoLE’s report found that only
88.09% of the factories comply with the minimum wage law and only 61.11% have formed
workers’ Participation Committees. Although no union was present at the Forum, one worker
advocate questioned the process of constituting the Participation Committees—noting the
workers’ representatives to the commitiees had generally not been elected by the workers in
accordance with the provisions of law--rather, they had been selected by the management of the
various factorics.' '

' Under Bangladesh Labour Act, 2006, eaiplayers of establishments. which have fi fty or more workers are normally
employed. shall constitute Participation Commiliees in their respective estublishments. Such a committee shall be
formed with representatives of the employer and the workers, The representatives of the workers in the committee
shall be appointed on the basis of nomination given by the trade unions in the extablishment and where there is no
trade union, representatives of the workers shall be chosen/elected in the manner prescribed in the Industrial
Relations Rules, 1977

g



I. INFORMATION REQUIRED PURSUANT TO 15 C.F.R. § 2007
A. Party Submitting Petition:

AFL-CIO, 815 [6th Streer, NW
Washington, DC 20006

Contact: ph: 202-637-53-44 / email: cdrake @allciv.ore / fax: 202-508-6967

B. Country Subject (o Review:
Bangladesh
C. Basis for Petition:

As explained below, the Government of Bangladesh (GOB) continues to fail to take
steps to afford internationatly recognized worker rights, including the right to
freedom ol association and the rights (o organize and bargain collectively, as is
required by 19 U.S.CL § 2462(eX 7). As it has repeatedly failed to address this
shortcoming, GSP benelits should be suspended pursuant to 19 U.S.C. § 2462(d).

1L INTRODUCTION

On June 22, 2007, the AFL-CIO filed 0 worker rights petition with the Office of the U.S. Trade
Representative (USTR) to remove Bangladesh from the list of eligible beneficiary developing
countries under the Generalized System of Preferences (GSP) pursuant to 19 U.5.C. § 2462(d).
USTR accepted the petition for review on September 6, 2007, USTR subsequently placed
Bangladesh under “continuing review™ to monitor the progress of the Government of Bangladesh
towards a set of worker rights benchmarks claborated in & 2008 demarche. The decision to place
Bangladesh under review, combined wilh the subsequent engagement of the U.S. Government
{USG), has succeeded in pushing the GOB and elmployers to take some steps forward,

Not only has the GOB failed (o take sieps to afford internationally recognized worker rights
since the last hearing in January 2012, the sitnation has deteriorated given the beating and
murder ol worker rights activist Aminul Iskun--by report at the hand of GOB agents—and the
failure to name, arrest, or prosecute any suspects in connection with the case. Unfortunately,
given the GOB’s continued failure to make progress for workers, the AFL-CIO requests that the
President take steps to suspend GSP henefits for Bangladesh and also halt negotiations on the
proposed Trade and Investment Cooperation Framework Agreement (TICFA).

This petition provides an update covering events oceurring since the January 2012 hearing and
supplements, bul does not suppiant. all prior petitions and other submissions in the case.
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Ambassador Froman
April 2, 2014
Page 3

Government of Bangladesh that registering unions alone is insufficient. Rather, the
Government of Bangladesh has a responsibility to ensure the safety of workers
exercising their basic rights and hold employers accountable for violating these rights.

, Finally, | also ask that you include this letter as part of the AFL-CIO’s
submissions regarding Bangladesh's GSP benefits.

Sincerely,

Rchard Trumk
President

cc:  Department of State
Department of Labor



Enployer's Representatives
1.Tipu Munshi, President, BGMEA
2.3 M Fazlul Hug, BGMEA
3.Anisul Hug Ex-President, BGMEA

4.Akdus Salamn,
BGMEA .

Vice-President,

5.8 A Bast, Director, RGMEA
6.Fazlul Hug, President, BKMEA
7.Vice*President, BGMEA

Workex's Representative.

1. Ray Romesh Chandra, General
Secretary, Jatiyo Sramil League,

2. Aafrul Hasan, General
Secretary, Bangladesh Jativyotabadi
Sramik bal.

3. Nurul Islam, President,
Bangladesh Trade Union Kendro.

4. Shafiqur Rahman Majumdar,
President, Jativo Sramik
Federation.

5. Abdul Kader Hawlader,
President, Jativo Sramik Jote
Bangladesh,

G. Shafiuddin Ahmend, General
Secretary, Jatiyo Sramik

Federation Bangladesh.

7. Muklesur Rahman,
Sramik Federartion.

Sanjukto

8. Mesbauddin Ahmed, President,
Jatiyo Sramik Jote,

9. Ashikul Alam Chowdhury, General
secretary, Bangladesh Trade Union
Shangho.

10, Shah  Md. Abu Jafar, MP,
President, Labour Federation.

11. Abdulla Sarkar, President
Samajtantric Sramik Front.

12. Majibur Rahman Bhuivan,
General Secretary, Mukto Sramik
Federation.

13. Mamunur Rashid Chowdhury,
General Secretary, BFTUC.

14, br. Wajedul Islam Khan,
Coordinator, Sramik Karmochari
Okkya Parishad.

15. Jakir Hossain, Bangladesh
Jatiyo Sramik Federation.

16. Rbul Kashen Chowdhury, Acting
President, Bangladesh Jatiyotabadi
Sramik bal.

17. Shahjahan Khan, MPp, President,
Jatiyo Sramil League.



May be mentioned that the leaders of the following organizations
garment were present at the time of reaching consensus:

1. Samnilito Garments Darji Federation 2. Bangladesh Jatiotabadi
Carments Sramik Dal. 3. Bangladesh Sanjukto Garments Sramik
Federation. 4. Bangladesh Janasadhin Garments Federation. 9.
Karanigonj Apparels Workers Union. 6. Jatiyo Poshak Shilpo Sramik
Federation. 7. Jatiyo Garments Darii sramik Karmochari Kendro. 8.

Bangladesh Garments Sramik Karmochari Federation. 9, Jatiyo
Garments Sramik Federation. 10. Bangladesh Garments Sramik Jote.
1l. Bangladesh Textile Garments Workers Federation. 12.

Bangladesh Jatiyotabadi Garments Sramik Federation. 13. Jatiyo
Garments Sramik Karmochari Federation. 14. Bangladesh Garments
Sramik Federation. 15. Bangladesh Poshak Shilpa Sramik
Federation. 16. Jatiyc Garments sramik League. 17. Bangladesh
Jatiyo Garments Sramik karmochari League. 18. Bangladesh Textile

and Garments Workers Leadue. 19. (Garments Tailors Workers
Federation. 20. Bangladesh Mukto Garment Sramik Union Federation
(BIGUFE) . 21. Swadhin Bangla Garments Sramilk Karmochari
Federation. 22. gamnilito Garments  Sramik Federation. 23.
Rangladesh Textile and Garments Workers Federation. 24.
Bangladesh Garments sramik Federation. 25. Textile Garments
Workers Federation. 26. Jago Bangladesh Garments Sramik

rederation. 27. Bangladesh OSK Garments Sramik Federation. 28.
Jatiyo Carments Sramik Jote Bangladesh. 29. Ganatantric Garments
sramik Federation. 30. Jatiyo Garments Sramik Jeote. 31. Jatiyo

Garments Sramik Kalyan Federation. 32. Bangladesh Garments
 Textile. Federation.. 33. Jatiyo Garments Karmochari Jote. 34.
Jatiyo Garments O Darji Sramik Karmochari Federation.  35.

Bangladesh Garments Sramik Tradu Union Kendra. 36. Bangladesh
Garments Darji Federation. 37. Garments Sramik Okkyo Forum. 38.
Bangladesh Garment and Tndustrial Federation. 39. Bangladesh
Carments Textile Leather Workers.

Amanullah Aman, MP,
State Minister,
nabour and Employment Ministry

Peoples Republic of Bangladesh
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Ambassador Michael Froman
United States Trade Representative
600 17th Street NW

Washington, DC 20508

Dear Ambassador Froman:

On June 27, 2013, the United States Trade Representative (USTR) announced it would suspend
Generalized System of Preferences (GSP) benefits on products imported into the United States
from Bangladesh (Docket No. USTR-2012-0036). On July 19, 2013, the USTR publicized its
“Bangladesh Action Plan 2013,” (Action Plan) outlining “significant actions™ the Government of
Bangtadesh (GOB) was encouraged to take to provide a basis tor reinstating GSP benefits,

While the entire GSP program is currently on hold unless and until Congress reauthorizes it,
USTR has indicated it is willing to accept information regarding Bangladesh’s progress toward
coming into compliance with the GSP requirement that it take steps to afford workers
“internationally recognized worker rights,” (19 U.S.C. § 2462{eTY).

The AFL-CIO filed its initial petition in this case in 2007 and has updated and supplemented that
initial petition several times, including testifying at several GSP Subcommittee hearings. This
letter constitutes a further supplement fo this petition by the A FL-CIO. It enumerates the AFL-
C10’s observations and comments on the actions taken by the GOB toward the goals set forth in
the Action Plan, Because the AFL-C IO concludes tha the GORB has only begun implementing
very few of the actions spelled out in the Action Plan, we strongly encotrage the USTR (o
maintain the suspension, and to ncrease elforts toward effeetive protection of internationalty
recognized worker rights for all of Banpgladesh’s workers.

To date, the AFL-CIO has not observed any evidenve demonstrating that the GOB has taken any
action taken in the following areus;
Enforcement of labor iaws—

o ncreased fines for infractions
e Fines levied



¢ Remove export licenses from offending companies
»  Establish public database to track inspections or enforcenient actions
Efforts to promote freedom ot association in the ready-made garment sector—

* Pass new labor law amendments that address key concerns related to freedom of
association and collective bargaining (while amendments have been passed, the changes
were inadequate to resolve existing problems, and in scveral areas created new problems)

» Effectively protect union officers and activists in new unions

*  Publicly report on the number ol new unions and collective bargaining agreements

* Conduct a credible investigation of the death of Aminul Islam

* Include in the public datubase reports on union diserimination and other unfair labor
practice complaints, their status, and fines and sanctions fevied

* Trainindustrial police on labor law to prevent intimidation

Export Processing Zones (FPZs)—

* Issue interim regulations to ensure transparency, prevent anti-union discrimination and
blacklisting

¢ Begin process of bringing EPZ law into compliance with 1LO standards

* Establish interim regulations that provide an inspection regime similar to the RMG sector

Shrimp processing sector—
¢ Publicly report on status of anti-union discrimination cases, remediation and fines

In some areas, the AFL-CIO has scen the beginning of some work on Action Plan issucs. Some
labor inspectors are being identificd and trained, but nowhere near the number promiscd by the
GOB (see Appendix 1). There is some progress on dialo gue to address building and fire satety,
but as yet there is no independent verification of any factories having been assessed, closed,
relocated or improved. Union registration has increased (sce Appendix 2), but not all of these
are independent, worker-led unions. There las also been significant eployer retaliation and
discrimination. which has not been sanctioned or remediated (see A ppendix 3). The Bangladesh
Center for Worker Solidarity (BOWS) had its registration restored, but the Social Activilies for
Environment (SAFE} organization has nof. BOWS activists were informed by the government
that the trumped-up charges filed against them in 2010 have been dropped, but no court process
has occurred to confirm that the case has been closed. Finally, while an MOU was signed by the
Bangladesh Frozen Fish Exporters Association (BFFEA). the Bangladesh Shrimp and Fish
Foundation (BSFF) and the Solidarity Ceniter, it has not vet been implemented. There is some
evidence that the GOB s discussing a tripartite agrecment on trecdom of association in the
shrimyp mdustry,

Despite a few quick, summary mnouncements in the press in the past 48 hours about progress on
some of the actions discussed above, 1t remaing o be scen iU or when any of these actions will
actually be taken. In suns the GOB hus demonstrated very litie progress toward alffording its
workers thelr internationally recognized worker rights, and in particular hus made (ittle progress



toward fulfilling the Action Plan. The actions to date do not warraat renewed participation in the
GSP program, Given the GOB’s record of providing incomplete or inaccurate information
during the GSP review process, we enceurage the USTR to independently verify the information
it receives regarding Action Plan implementation. Only real improvements in internationally
recognized worker rights will ensure that Bangiadeshi workers can act on their own behalf to
better their wages and working conditions.

Theretore, the AFL-CIO urges the USTR to continue the suspension of GSP henetits for
Bangladesh until substantial and sustainable progress to cnsure real improvements in labor
rights, standards and enforcement has been made.

Sincerely,

Celeste Drake
Trade & Globalization Policy Specialist
AFL-~CIO
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The information below is up o date as of October 24, 2013,
Number of the employees under the Department of Labor (1) dedicated to trade union work:
s Director of Labor: |

o Joint Directors of Labor (JDL): 4 {One cach in Dhala, Chittagong, Rajshahi, and
Khulna)

s Deputy Labor Directors: {1l
o Assistant Labor Directors: 24
¢ Labor Olticers: 9

Number of Inspectors emploved in the Guvernment’s Fuctory Inspection Departinent aceording
to an official of the Department:

Number of Inspectors currently emploved: 95
Factory Inspectors: 52 (before Tazreen; four were added after Tazreen): 56
Shop Inspectors (retail, non-manufacturing facitities): 3¢

The GoB has already completed the recruitiment process for 38 more factory inspectors, but
need to defiver appointment letters, Another 23 factory inspectors” reeruitment is in process.
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November 06, 2013

Registration Application Status of the RMG Unions
{October 2010 to November 6,2013)

List of the Pending Union Application in JDL. Office
Bangiadesh Garment and Industrial Workers Federation (BGIWF): 7
Bangiadesh [ndependent Workers Union Federation {BIGUF):
National Garment Workers Federation (NG WFY:

Sommilit Garments Workers Federation (SGWE)
Akota Garments Worker Federation (AGWF)

Bangladesh Garments Industrial Sremik Federation (BGIST)

Bangladesh Federation of Workers Solidarity (BFWS)

Bang
National Knit Dving and G
Others:

arimentW

ladesh Revolutionary Garment Workers Federation {(BRGWF)
orkers Federation

[FERLERR VE R W)

-

Total 30
Sl. Particutars of the Name and Address Fotal Kumber Percentage Date of Date of | Date of Registration Name of the . Comments
Nao. Company of the Union No. of of of the Formation | Election of _ filing for Status Federation
Worker | Members | Workers in of the the Union : Registrati Organized
{Femalie of the the Union Unicn Officers | on to the the Union.
) Union ! Registrar '
(Female) of Trade :
; . Unions. ,
j , .W __ . e
i. Massco Cotton L. Massco Cotton Ltd, 1500 678 45% | October Dctober 2angla 1
Workers Unity Union. 04, 2013 25,2015 Indepandes
Address: : Garmant
Reduwan Complex, Address: _ U
44 Gazipura, Tong, | House of Abdul Mozid : Federation ;
Gazipur, (Board Bazar, (BLGUF) i
Buyer: H&M, National University, !
Kapphal, Next, loydebpur, Gazipur.
Indetex etc, !
2. B Brothers B Brothers Garments | 800 510 653% August August Jctoher L Apnlication Bangladesh
Garments Ltd, Worker Union 23, 2013 30, 2013 22, 2013 Pending Garment and
Address Address Industrial :
380/13/1, Kunjaban | House-446 (Ground Workers
Road, East Floor), West Fedaration
fampura, Dhaka- Rampura, Dhaka- ! (BGIWF)
1219 1219 : !




3. | Dress and Dismetic | Dress and Dismetic | 900 463 51% September | October October Application Bangladesh |
Lid, Ltd. Workers Union 120, 2013 11, 2013 20, 2013 Pending Garment and
Address Address Industrial
1101,DIT Road, House-446 (Ground Workers
Malibagh, Floor), West Federation
Chowdhury Para, Rampura, Dhaka- {BGIWF)
Dhaka-121% 1219
4, | TNZ Apparels td. TNZ Apparels Ltd. August September | October Application Sommilito
Address: Waorkers Union 123, 2013 27,2013 §, 2013 | Pending Garments
Sha-74, North : ! Workers
Hadda, Dhaka-1212 Federation ‘
(SGWF} ,
5., Shumon Fashion Shumon Fashion 1500 510 34% August September | October Applicatlon Sormmilitn
Garments Lid, Garments Ltd. “21, 2013 25, 2013 G, 2013 Panding Garments
Sromik Union i Workers ;
Address: , Fadarat m :
Cha-72/1/3, Middle (SGWYF) !
Badda, Hollend
Centre, Progott
Shoroni-1212,
Dhaka.
6. Fashion Kmit Woar Fashlon Knit Wear 135 91 67% Septernber | September | October Ap tian P Rangladesh
Ltd. Sromik Shonghoti 13,2013 20,2013 03,2013 Farding | Federation of ,
Address: Union : ! Workers
380/4 East Address b Solidarioy i
Rampura,Dhaka 11, Purana TREFWS i
Paltan,Ibrahim :
Mension, 5" Floar,
Rpom Ng-505 Dhaka N .
7. Tunghai Sweaters Tunghai Sweaters 1300 436 33%
Ltd. Ltd, Workers Union ;
Address: ¢ :
Wirpur : Weorker :
: Federation
(ERGWTE)
8. Cotton Textile & Cotlon Textile & 585 200 340 October Application Akota ﬁ
Apparels Lid, Apparels Ltd, 23,2013 Fen Garment ' ;
Workers Union Workers W I
. Federation :
9. Minimax Ltd, Minimax Ltd. G00{500) | 296 49% September | September | October Anplication Banglade
Address: Workers Linion 06,2013 20,2013 09,2013 pendimg Tndependan:
Plot 33,35, 37 and Address: Garment
39 National House of A. Majid i Warkers
University, Gacha,Ga | (Rtd. Honorary Unian
zipur Captain), Board Faderation
Bazar, Natinnal {BIGUF)

University,
Joydevpur, Gazipur,




w e
10. | Ridom Garments Ridom Garmants Ltd. | 300(250) 124{105%) 41% Septamber | September | QOciobar Application : Bangiadesh
Ltd. Workers Union 20,2013 27,2013 08,2013 pending Independent
Address: Address: Garment
Chittagang 2 No, Miler Matha, Waorkers
South Middle Hali | inian
Shahar, P/O; Federation
Bandar, B/S: Bandar, {BIGUF)
Chittagong ,
1%, | Style Fashion Ltd Style Fashian Ltd, 150 i08 72% September | October Octohar Apphcation Bangladesh ”
Address: Workars Union 29,2013 04,2013 06,2013 Pendi Garment ang
384, BP Avenue Address : Industrial |
East Rampura, TV House-446 {Ground Waorkers :
Avenue Road Floor), West : Fageratinn
Rampura, Dhaka- “ (BGIV
1219 :
o 12, | BP Garments Ltd, BP Garments {td. 350 183 52% September | September agplication Banglad ’
Address; Workers Union 15,2013 29,2013 Pending
277 Cutar Chreular Address |
Road Mogbazar House-445 (Ground | .
Flaor), West : |
Rampura, Dhaka- | :
! 1215
13. | Redical Design Ltd. Redical Design Ltd. 950 370 38% September | September | Qriobe- i !
Address: Workers Employees 28,2013 28,2013 | Garmaent ;
; Shibu Union § Wotkers
Market Kutuball,Fat Address: Fodera
ulla, NarayanGoni 3L/F Topkhana Road THGWR
{Ground :
R Floor),Bhaka i . e
14, | Hamim Sportswear Hamim Sportswear 550 298 549%, Septamber | September | Application Mational
Ltd. Workers Employees 30,2013 30,2013 L opending b Garment
Address: Union : I Workiers
71/1, Tejgoan Address; ; ﬁ Federaty
I/A, Dhaka-1208 31/F Topkhana Road P {NGWF)
(Ground
Floor),Dhaka .
15. | Basic Apparels Ltd. Basic Appareis Ltd. 1650 530 65% September | September | September Application National
Address: Workers Employees 20,2013 20,2013 29,2013 pending Garment
ot 135-138 (1% Union Workers
and 2" Flaor), Address: ! Federation
Abduliahpur Uttara, | 31/F Topkhana Road _ (NGWF)
Dhaka-1230 {Ground !
Floor),Dhaka B . .
16. | Global Spacialized Global Specialized 28 24 85% September | September | Sept Application Bangladesh
Washing Ltd. Washing Ltd. 13,2013 26,2013 25,2013 pending Independent
Address: Workers Employess Garment
11 Kalurghat Heavy | Union Warkers




Industrizl Area Address; Union |
2 No, Miler Matha, Faderation |
South Middle Hali { BIGUF) ;
Shahar, P/O: {
Bandar, P/S: Bandar, f
Chittagong :
! I
17. { Sims Fashion Ltd, Sims Fashion Ltd. 650 | 242 37% September | September | Sept Application Bangladesh |
Address workers Employees 13,2013 20,2013 26,2013 pending Independent
81, Nasirabad union Garment !
Industrial Area, Address: Workers
Baizid Sadak 2 No, Miler Matha, Union i
South Midgie Hali Federation
Shahar, P/O: {BIGUR)
Bandar, P/S: Bandar,
Chittagong
18. { Winy Apparels Ltd. Winy Apparels Ltd, 450 210 46% August August Seplember | Application Bangladesh )
Address Workers Union 26,2013 30,2013 04,2013 pending Garment ang
Address Industrial W
House-446 {(Ground Workaers i
Floor), West Federation W
Razmpura, Dhaka- : i
1219 : |
|
i%. | East West Fashion East West Fashion Septerm ]
Lid. Ltd. Workers Union L09.2013 : ;
Garment : !
Sramik _
Federati i !
(SGSEY |
20, 1 Lynic Industry Lid, Lyric Industrial 600 406 57% Juty July Bangladesh '
Address Workers Union 14,2013 28,2013 P Garment
Rampura Address Industrial '
House-446 (Ground Workors
Fluor), West Feders :
Rampura, Dhaka- {{BGIWEY ;
121% : |
21, | Rukshana Knit and Rukshana Knit and 350 201 57% July July August Application Bangladesh
Composite Ltd. Composite Workers 12,2013 26,2013 29 201% Penrding Garment and
Union Industriat
Address Workers i
House-446 (Ground ! Federation
Floor), west (BGIWE} :
Rampura, Dhaka- i
1219
22| Unitex Knitwear Ltd. | Unitex Knitwear Ltd. August Apphcation Akota Gamants The information
Workers Union 04,2013 pending collected from

Address:

JOL office, Fost




Porabari Bazar
Saina, Garzipur

Secred Fashion Ltd.

Secred Fashion Lid,
Workers Union
Address:

Board Bazar, Babuf
Miar Building (1%
floory, Mationa!l
University,
Joydebpur, Gazipur

of the
mtormation is
oL av:

Natigny FRan
Dwing Garmpnt
Waorkers

Fedarg

The information

L office. P

24,

Istam Garments Ltd.
Overn Dying [Unit 2)

Islam Garments Ltd.
Qven Dying (Unit 2)
Workers Union

Tuby

31,2013

Samaran Fashion

Pyt Ltd.

Samaran Fahion Pvt,
Ltd. wWorkers Union
Chairman Barj,
Banani, Dhaka

26, f Sweater Lid ABF Sweater Ltd. v
Address: 5 -
B 25/2 New Savar

27, Tunic Fashion Lid. Tunic Fashion Ltd.

8. | 5 Potex

Workers Union
Address:
Section 14, Kafrul
Dhaka

July
22,2012

Foderatio

e informar
coltected £
ML af
of tho

5 Rotex Waorkers

Judy
Employess Union n4g.20
Address:
Dharma Gonj, ; :
Erayetpur, Fatul i information |
Naravangonj nat availabie,
29. | Pandora Fashien Pandora Fashion Ltd. June Management
Ltd. Labor Union Labor Union G2,2012 sponsored union.
The information
collected from
JGL office. Pest
of tha
information s
not availabis,
30. | S Rotex_Lid, S Rotex Workers May [ The informatsn




Union 15,2013 Pending collected from
Fatuflah, DL offize, Rest
Narayangonj

of the
information js

not available,



List of the Registered Unions

Breakdown of the registered union (hy Federation}
Bangladesh independent Workers Union Federation {BIGUFY

i3
Bangladesh Gurment and Industrial Workers Federation (BGIWFE): 12
Nationzl Garmen: Workers Federation (NGWTF): 10
United Federation of Garment Workers (UFGW)Y: G
Bangladesh Federation of Workers Selidarity (BFWS): 5
Sommilito Garment Workers Federation {(SGWTI) 2
Bangladesh National Workers Jote: 2
Bangludesh National Garment Workers Employees League (BNGWEL): I
Akota Garments Workers Federation i
Trade Linjon Center (TUC): I
Management Sponsored Union: 3
Total Ot
Details:
St Particulars of the | Name and Address of Total | Rumber Percentage Date of Date of = pData of 1 Registration _‘zm.w:nmﬂp:a " Comments
Mo. Company the Union MNo. of of of the Formation | Election of . filing for Status Federation
Workers | Members | Workers in of the the Unior | Registrati : that : ,
of the the Union Union Officers | ontothe | Organized I
Union - i Registrar ; the Union | :
. uf Trade
i ﬁ i Unions :
- — - S . “ - T
% MF Anparols Lid. ME Apparels Lid, 125 70 | 56% July July 5 Application :
Address Warkers Union . 14,2013 28,2013 29,2013 accepted on :
379 East Address i
1. i Rampura,Dhaka House~446 (Ground
Floor}, West Rampura, Fettaration
Dhaka-1219 (BEIWE)
Dorin Washing Plant Dorin Washing Plant 850 321 41.29 June Juty Bugigst Application National Mo ati-on
Address Workers Employees 15,2013 19,2013 13,2013 acceplad on Garment activity
Savar Unian October Worker
2. Address: 21,2013 Federation
31, Yopkhana Road, {NGWE)
Dhaka,
Fashion Tex Ltd. Fashion Tex Workers 250 96 38% June June August Applicatian Mational Mo anti-union |
Address Empioyees Unlon 11,2013 20,2013 12,2013 accepted on Garment activity
3. Hemayetpur, Savar Address: October Worker
31, Topkhana-Road, 21,2012 Federation
| Ohaka, (NGWF)




B H B Fashion Ltd. B H B Fashion Ltd. 200 September, | October Akota
Waorkers Union 2013 21,2013 Garmonts
4, Waorkers
Federaticn
[AGWF)
The Weltex Lid. The Weltex Ltd. Workers 1200 | 570 48% ‘September | September | September | Application Bangladesh
Address: Union 12,2013 15,2013 18,2013 accepted on National
Mulald,Moana, Sripur, | Address: October 2- Garment
5. Gazipur Bangladesh Ka-22, Kuril Bishaw [ 27,2013 Workers
Buyer Road, Badda, Dhaka- Employees
H&M 1219 League !
: (BNGWEL}Y
The Fashion Island Tha Fashion Island 1660 1 550 55% Huty July July Application Sangladesh
Address Workers Union (14,2013 21,2013 30,2013 accepted on Garment and
385/1/A East Address : September Industrial
6. Rampura, Dhoka-1219 | House-446 (Ground 24,2013 workors
Floor), West Rampura, Federat
Dhaka-1219 [BGIWFS
Boni Designers Ltd. Boni Desigrers Ltd. 250 | 112 45%, T
Warkers Union
7 Address: 3
. H-61/1 (3™ Floor),New Federation®
Airport Road, Amtoli, i
Muhakhali,Dhaka
DN Sports Lid. DN Sports Ltd, Workers 350 175 50% Judy Apphcation
Union 18 2017% accepted an
8 Address:
: H-51/1 (3™ Floor) New
Airport Road, amtoli, .
Mohakhali, Dhaka
Lyric Apparcls Lid. Lyric Apparels Workers 700 451 7% July ! o !
Address: tUnion 14,2013 28,2013 i : ;
69/B-1,Makbagh, Address : aterr Industrial
Chowdhury House-446 {Ground §2E,I013 warkers
a9, Para,Mirzapur Floor), West Rampura, Federation
Building, DIT Road, Dhaka-1219 (BGTWF)
Pelice Station: i
Rampura i
Chaka:1219
Lufa Garments Ltd. {.ufa Garments Ltd. 350 325 92% July July July Application Bangladesh
Address: Waorkers Union 07,2013 14,2013 8,201 accepted on Garment and
476/D DIT Road, Address: Septamber Industrial !
10, Malibagh, Dhaka-1217 | House-446 (Ground 19,2013 Workers :
Buyer: Floor), West Rampursa, _ Federation _
Dhaka-1219 {BGIWF} _
Luman Fashion Lid. Luman Fashion Ltd. 1000 | BGE 86% July July July Appiication Bangladesh
11, Address: Waorkers Union 07,2013 14,2013 18,2013 i accepted on Sarment |
475/0 DIT Road, Address; 1

September

Industrial




Maiibagh, Dhaka-1217

House-448 (Ground

[

22,2013 Workers
Floer), West Rampura, Federat
Dhaka-1219 B : (BGIWF)
Four S Apparels Ltd, Four S Apparels Ltd. 125 73 58% June June Tuby " Application wmjsn.m.ma 15 : T
Address: Workers Union 14,2013 28,2013 1T201z I accepted an Garrment and |
381,354 East Address: | September Tndustrial
12, Rampura, Dhaka House-445 (Ground 1 22,2013 Workars ;
Fioor), West Rampura, | Federation |
Dhaka-121% _ (BGIWF! _
Vabs Apparels Ld, Vobs Apparels Workers 420 154 36% Hay June Juhv PoAn fication Nation:
Address; Employeass Union 24,2013 28,2013 14,2003 m acceptod an Garmant
13 Address: | September Workers
o Hemavyetpur,Savar 31, Topkhana Road, 12,2013 Fedaration :
Dhaka. (NGWF
Rumana Fashion Lid. Rumana Fashion Lid, 5350 185 38% May Tune juns Appheation was mw:mmg‘
East West Group Workars Union - 24,2013 07,2613 27,2018 accepted and ’
Address Address; unian i
Choydana National House of A, Majid (Rtd. i
14. University, Joydebpur, Honorary Captain), !
Gezipur Board Bazar, National H
University, Joydevpur, :
Buver Gazipur.
Fashion Suit Led. Fashion Suit Ltd. 60C 208 34% May Application was :
East West Group Address: 31,2013 14,2013 , accepted and !
House of A, Majid (Rld, I the umion
Address: Honorary Captaing, | received its Warkers
15 Choydana Mational Board Bazar, National stration on Union !
- University, Joydebpur, Univarsity, Joydevour, it 252013 | Federat
Gozipur Gazipur, [HE eI
Buyer :
HEM W -
Han Embroidery Ltd, Han Embroidery Ltd, 180 94 52% May June June Apphcation was Matianai
Address Workers Union 07,2013 06,2013 L1201 accepted on Garment
14, Savar August 2053 wWarkers
Federation
(NGWE) .
Ancwara Apparels Ltd, | Anowara Apparels |tg. 450 241 49% July July Application was | Bangladesh
Address; Waorkers Union 12,2013 19,2013 arcepted and Independent :
220 Eastern Road Address; the union Garment |
/Chittagong 2 No, Miler Matha, South | received its Workers
17. Buver; Middle Hali Shahar, p/C: registration on Urtion
Wal Mart Bandar, P/S: Bandar, August 14,2013 | Federation
Chittagong. (BIGUF)
Chittagong
Shirina Garments and Shirtna Garments andg 2400 | 1036 43% June June June Application was | Bangiadesh
18 Textile Ltd. Textite Ltd. Workers 07,2012 14,2013 17,2013 accepted and independent

9



Sunman Group “Union the unien Garment
Address: received its workers
1717181 Baezid Address: registraticn on Union
Bostami Road, 2 No, Mifer Matha, South August 04,2013 | Faderation.
Nasirabad I/A Middle Hali Shahar, P/O: {BIGUF)
Chittagong Bandar, P/S: Bandar, Chittagong
Buyer: Chittagong
GAR, Carter, Osh Kosh
Gosh, HEM, PV
Sheab Knit Composite | Shoeab Knit Composite 220 May June June Application was | National
Ltd. (Rupashi Group) Ltd, Workers Employees 03,2013 02,2013 34,2013 accepted and Garmeant
19 Address Union the union Workers
: Kutubpur,Fatuila Address; received its Federation
Narayangonj 31, Topkhana Road, registration on INGWF)
Dhaka, Julv 18 2013 _
Rupa Sweater pvt. Rupa Sweater Pvt. Lid. Appleation was | Bangladash
Ltd, Workers Union accepted and National
20 ’ tha union Waorkers
: cived its Jotas”
registration on
Huly 24 20
Rupa Apparels Ltd. Rupa Appareis Ltd. appleabion was
Workers Employees accepted ang Mational
N Union e unjon W
21 g it .
roceved its
Rupa Apparcls Lid. Ruga Apparels itd. 261 i May June Spnhcation was
Address Workers Union ! 31,2013 07,2013 arcepted and
ERO/1-3, East Address ! the unign
Rampura,Dhaka-1219 Address: g Schdargy
23, 11, Purana Paltan, (BRWa
Ibrahim Mansicn, Fifth
Fisor, Room No-505,
Dhaka-1000),
Miti Apparels Ltd, Miti Apparels Lid. 200 May May une Apphcation was Ban
Address: Workers Union 18,2013 26,2013 05,2012 accepted and Garment »
8 Purzna Paltan, Address: Hhe union Industriagl
Dhaka-1000 House-446 (Ground 1 oreceived its Workers
23 Cpex Group floor), West Rampura, registration on Federation September 1S,

Dhaka-1219

J

fy 33,2013

{BGIW

1C




Naas Apparels Ltd. Maas Apparels Lid. 150 120 B80% May May Juna | &pplication was | Bangladash ’
Address: Warkers Union 35,2013 12,2013 04,2013 d accepted and | Garment
343, TV Avenue, East Address: the union Industrial
24. Rampura, Rampura, House-d446 (Ground received its Workers
Chaka~1219 Floor), West Rampura, s n an Faderation
Dhaka-1219 July 30,2013 [BGIWF)
Satdia Garments Ltd. Sadia Garments Lid. July.2013 ¢ Application was Tanaqement
workers Employees acceptad and i sponsorad un:
Union the union i
25, Address: roceived is :
390/3/C, West registration on
Rampura,Dhaka July 30,2013
Rupa Sweater Lid, Rupa Sweater Ltd. 350 234 £9% May May May App ication was B
Address: Warkers Union 08,2013 15,2013 28,2013 accepted and Federaticn
380/1-3, East the union Workers W
Rampura,Dhaka-1215 | Address: received its Solidority :
26. Buyer; 11, Purana Paltan, registration on {BFw
Tarranova, QZONQ, [hrahim Mansion, F
Fronch Connection Floor, Foom Mo-505, :
Dhaka-1000} W i
| o
Valiant Garments Ltd. valiant Garments Ltd. 280 130 4G May June Arplicatior was |, o B
Address: Workers Union 31,2013 47,2013 i sted andd !
352074, Kalurgat Address: Garme ﬁ )
57 Road, Chandgoan 2 No, diler Matha, South Workers :
e Chittagong Middle Hali Shahar, P/O: Union :
Buyer: gandar, P/S: Bandar, Foderat
Wal Mart Chittagong (BIGUR} ;
Chittagong ::_ e
Success Fashlon Lid. Success Fashion Ltd. 300 140 46% Al May . atium was Batlonat
Address Workers Union 10,2013 03,2013 avcepted and ;
o 1/Ga Middle Bashabo, Address: | the Qmon ,
e PO-Scbujbag,Dhaka 31, Topkhana Road, ! iveed iy "
Dhaka. ; istration on
Juby 142013 )
Eagie Eyes Design Ltd. | Eagle Eyes Design Ltd. 259 134 54% March March Apphcation was | Banglade
Address Workers Union 15,2013 29,2013 April 11, accepted and Indepand
807, Kolomeshawer, Address: 2013 the union Garmant
Board Bazar, House of A. Majid (Rtd. recerved its Workers
28, Joydebpur, Gazipur Honorary Captaing, registration on Union
Board Bazar, Naticnal June 23,2013 Federation
University, Joydevpur, {BIGURY
Gazipur.
Apcot Apparels Lid. Apcot Apparels Lbd, Aprib 2013 ¢ Application was | United
Address Workers Employees {accepted and Fedaration of
30. Dhaka Unign i the union Garment
| recelved its Workers
| reqisteation on | (UFGW)*~ :

i1



Workers Welfare Union
Board Bazar

was accopied
and the Union
received its
reqistration on

June 27, 2013

| May 07,2013 |
Inter Link Accessories Inter Link Accessories Application was | United i
L1d, Ltd. Warkers Employees accepted and Federation of _
- Address Urion the union Garment
e Dhaka received its Waorkers i
i registration on [UFGW)#** |
WMay 95,2013 ;
Jessica Appareis Ltd. lessica Apparels Lid. 574 282 49% April April Apri} Application was | Bangladash
{Fahami Group} Workers Union ‘07,2013 14,2013 22,2013 accepted and Federation of
the union warkers
Address: received g Solidarity
2/1,East Rampura, Address: registration on {BFWE)
0.1.T Road, Dhaka- 11, Purana Paltan, June (16,2013
1219 Ibrahim Mansion, Fifth
Buyer: Floor, Roorm No-505,
Spring Ficld Dhaka-1000). _ _
Massco Industries Massco Industries Lid. 650 280 43% April April April [ Application was Banglad
Ltd.{Massco Group) Warkers Unity Union 14,2013 13,2013 21,2013 s accepted ang Independe :
Resubmitted Address: | the union Garmoent i
Address: House of A. Majid [Rtd. ! ived 1S Workprs
- Khartail, Sataish Roed, | Honorary Caotain), | coistration on Union
b Tongl, Gazipur. Board Bazar, National 1 | june 05,2013 oderation. ,
Buyer University, Joydevpur, _ ! (BIGUT)
Autny, ChA, HEM, Gazipur. |
Tchibo | i
i -
Massco G-01 Massco G-01L Workers 269 May 201 | The application
Tndustries Ltd. Union | L sponsorad !
Garipura, : 1 the boand the |
Tong!,Gazipur od 1ts i <
| renistrstion on | ;
i m June 27, 2013 :
: ; | ! :
\W | _ | |
i onformation
Dcallected from
J L. Rest oft _
Pandora Fashion Ltd. Pandora Fashion Ltd. 579 The zpphcation | Management

sponsered unicn |
nd one i
management
official Mr. A
Fahim has taken
the intintheas o
register this
union sa that
workers will not |

12



have the
cpportunity in
iture to frorm

thair own
ingdependant

e COMmipan

‘ha informarion
eotad from
L. Restof ¢
farmation

rot available,
Pandora Sweaters Ltd, | Pandora Sweaters Lid. 610 Managemen?
Linit-2 Unit-2 Labor Union was accegted sponsoraed u
and tha Unien
recoved ity
34
i
!
_ The informationr
i cothected from !
: _ L Rest of Lhe
: afnem |
..... it avadable :
fandara Sweaters Ltd. | Pandora Sweaters Lid. 681 Mav, 27 cation Jgeme:s
Workers & Employees rpangorad
Union
ved jts
gistration on
June 27, 2013 Rakirm has taks:
| the initiy
register this
37.

union 50 that
workars w
have the
oppartyni;
future to from
their awn
independent

the

i3



["The Information
M collacted from
# L. Rest of the
M information is

) not available,
Arnir Tex Ltd. Amir Tex Ltd. Workers 300 | 140 45% Fabruary March Application was | National
Address Union 02, 2013 16,2013 March accepted and Garments
131 Tejgoan Address: 242013 the union workers
38 Industries Ltd. 31, Topkhana Read, received its Federation
' Dhaka. : registration on (NGWF)
Buvyers M Apri 1B, 2013 i
Kempa | _
1 i
TH Brother TN Brother Workers 150 | 65 43% February March I application was | Mational !
Address Union 17,2013 16,2013 March | accepted and Garments Aﬁ
- pzhartoli Address 18,2013 | the unien Warkers |
9. North Kst toli,, beside | received s Federation :
¥azi Office , behind amin registration on {NGWF) ;
Market Aprd 09, 2013 : .
Sadia Garments Ltd. Sadia Garments Wd, 672 337 5% Fehrary February i application was | Banpladush : |
Address: Workers Union 24,2013 03, 2013 March . accepted and Federation of | ;
391, DIT Road, West 12,2013 e prion Workers | :
Rampura, Rampura, Address: e Solidarity : |
40. Dhaka-1219 11, Purana Paltan, sgistration an (BFWS) | “
ibrahim Mansion, Fifh May 16, 2013 | _
Buyers: Floor, Room Ne-50%, i i
Wwai Mart, Colins Dhaka-1000). i
‘nitex Dying & Newtex Dying & Printing 221 United !
Printing Ltd, (Unit - 2) | Ltd. {Unit - 2} Workers March Federation of
Address: Union 102007 Gurmaent
41 Pagia, Fetulla : ke
- [isl — Narayangony i "
Roshwoa Fabrics Ltd. Rroshwoa Fabrics Ltd. 230 The application United
Address: Warkers Union March i was agoepted Federation of )
Aligonj, Fatulla 16,2013 | and the Union Garment :
42 Dist. Narayangon] n recaived it Workers
' ; registration on {UFGwW Y i
! tarch 21, !
P 2013 i
Knitex Dying & Knitex Dying & Printing 112 The application United '
Printing Ltd. (Unit ~ 1) § Ltd, (Unit - 1} Workers March L was areonted Federation of |
Union 10,2013 and the Unien Garmant !
43, Address: | received its Workers !

Dapa, Fatulla
Dist:Narayangunj

H
H

registration on
March 21,
2013,

{UFGWY*

14



I ; -
Glory Fashion Ld. Glary Fashion Ltd. 198 The application United 1
H-79,Block-L, New Workers Employees March was gecepted Federation of
Airport Road, Unien Q97,2013 and the Union Garment
aa, Dhaka recefved its Warkers
reqgistration on (UFGW =+
i March 21,
m 2013
| Invent Clothing Ltd, Invent Clothing Ltd. March, 2013 | The apphication United
Address: Workers Unlon was gccepted Fedaration of
45 Chittagong and the Union Garment !
’ received its wWaorkars
registration on (LIFGYY** :
L March, 2013, o : o
Natural Apparels Ltd, Natural Apparels Ltd. 1050 § 451 43% February February Fabruary The application Bangladesh
(Natural Group) Workers Union 03, 2013 17,2013 L was accented Garment and
Address: Address; and the Union Industrial
" 464 West Rampura, House~446 (Ground racoivad it Workers i !
- Mollah Towaer Floor), West Rampura, Fedoratinn ;
Buyer Ghaka-1215% (RGIWE :
H&% M i
Essex Ltd. Fasex Ltd. 266 | 121 47% Fehruary T
id. Workers Union 03, 2013 :
Address: Tndustrial
&7 384, Rampura, Dhaka- | Address: : Workern |
) 1219 House-446 (Ground toregistration on Fadaration
Flogr), West Rampura, | March 21, [RGIW
Buyers; Dhoka-1219 ; 2013,
Mor Wast Indystries Mor West Industries 110 51 456%; January 15, The application ] ; |
Ltd. Sramik Karmachari 2013 Fwas arcented I Garmants ! ‘
Uniomn. P and the U I Workers
Address: | ved its Fedara
$17/2, Road-10, Address: : | ENGWER
DOHS (WEST], 31, Topkhana Road, h 20, ‘
Baridhara, Dhaka. Dhaka. i
48,
Buyers:
Union Works, North !
Point, Laguna Vintage, 7
Boston Crew, Essential ' !
Clothing Wear |
|
Stage 11 Itd. Stage I Ltd, 362 152 42% Fabruary Fahruary The apnlication Bangladash _
{Lucky Group) workers/Sramik Union, 01, 13 10, 2013 was accepted Independent )
49, Managing Director Mr, i and the Lnion Garment |
Emdadut Haque Address: | received its Workers i
Chowdhury 2 No, Miter Matha, South L | registration on | Union i

1%



,

|
|

Address of the
Establishment: Rifet
Club Complex, K.C.
Dey Road. Chittagong.
Address of the
Corparate Office:
jake Shopping
Complex {2™ Floor}
I 315,5K Mujib Road,
agrabad. Chittagong
Buyers:

Li & Fung

Middle Hali Shahar, P/O:
Bandar, P/S: Bandar,
Chittagong.

| Federation.
’Am_mCmv

| Chittagong
W

_

|

E

Address:

103, Dewan Hat,
Poublemooring,
Chittagang.

Buyers;
Carter (Li&Fung),
Deluxe

Group Buver:
LI&Fung, HEM, GAP,
PH,

16

Address;

2 Ng. Miler Matha, South
middle Hali Shahar, P.O:
pandar, P.5: Bandar,
Chittagong

b

tarch 19, 2013
A% n:j,_qzq_‘
Sarments LG,
|oworkers

! zlei

_ Union. " Pls, soe
i the highlighted

|

|

|

mﬁ ,_ for explanation.
| |

|

,

Tndepends:
Garmeant
Workers
Linion
Foderation,
{BIGUF} -
Chittageng

|
|
|
|

_
Ware and Style Ltd. Ware and Style ttd. 268 111 ﬁ 41 % January 20, The application Mational !
Sramik Karmacharl _ 2013 was accepied Garments
Address: Union. i ;
” 137/A, Teigaon YA, i :
- Dhaka. Address: # _,
31, Topkhana Road, i | ;
Buygrs: Dhaka. » _ F m |
N N | i
Mow Horning Apparels | New Morning apparels 120 | 8% 7% December | TFe .Jlnn_:;U T . Bangladast - i
Ltd. Lid. Sromik Union/ New } | 08,2012 03,2017 J Garment, ¢
(Choice Group] Morning Apparels Ltd. : # | Industrial W
Address: workers Union ! aceived its Norkers "
b 58, a panchlaish R/A, # | | regustration on Federation |
51. | Chittagong- address: __ ; ¢ pimrgh 03, [EGIWE- "
._ 2471 0.7 Road, Dewan H ; i i i Chittagong
| chairman: SM Fazlul | Hat, Post Office: Pathan _ | ﬁ :
Hague Tuli, Thana: Double , i ] ; : '
Moring, Chittagong ) | _ _ m ; i
| Buyers: [ ] ]
Sunuman Apparel Ltd Sunman Apparel Lid, 466 _ 248 53% January 11, | January -
{Sunman Group) Sramik Unian 2013 18, 2013 2083 | m.}o?na an

alication by i
Sunman Appared |
1d. Worksrs i

nanagement of
unman Groue

| transferred the
workers of
Sunman
appareds Ld.
and Quaserm
Saywone Co, LW
tn #s other

m
i




L Sunflower
| Garments Led
asem
Saywone Co,
Ltd, workers had
already a union
in the comnary.
Thareatter,it was
5 xd that
Quaseam
I Saywane Co.
L Lrd. Workers
i Union will bz
acoepted
urion of
Funflower
Carments Lud
the worl
Sunflower
Carments Lid, !
Cednehangdy
workers

~mernber of the
sald urion,

Uma Manufactures &
Exporters Lhd.
Chittagong

Umia Manufactures &
Exporter Sromik Union

apolication
L

January, 2013,

A MGl ¥,

United

Faederaticn
Garments
Workers " "

. e Bl o -
Mazkan Jeans Lid. Mazkan leans Workers 350 175 | 50% ; The application  United i
and employees Union Loway accepiod Federation of ;
Address; fand the Union Garmeants i
1817/4, Uttar Kattaly, Address: received s Waorkars *+ _
Badamtotli, Pahartoli 1368 Moulavipara, reqistration on _
Chittagong P.O:Choumuhoni, P.S: January 23, Chittagaong 7
Doubtemoaring, {2013 i
Chittagong (this address |
also used by Mr, Roy W
FRameash for his United :
garments Federation) |
Rehbeka Fashion Ltd. Rebeka Fashions Umited | 350 140 40% November November The application : Bangladesh Thie |
Unit-2 Sromik Union, 0%, 2012 30, 2012 was acrepted Independent manage W

17




Address: and the Union Garment | permanently 1
473, North Tbrehimpur | Addresst received its Workers ic —o»aa the H
(5% & 8" floor), Kafrul, | House#3, Avenue#l, registyation an Union i factory after
Dhaka-1216, Slock# A, Section#1i, Fehruary 14, Federation. September 15,
_Buyers Mirpur, Pallabi, Dhaka- 2013 (BIGUF) “ 2013, 1
Wal Mart 1216, A_, __ M
i !
Lucid Appareis Ltd, Lucid Appareis Ltd. 300 180 50% Naovember Deacember The application Bangladesh ‘, M
{Luman Group} Sromik Union/Lucid 04, 2012 18,2012 was pecepled Garment and | !
Apparels 1td. Workers and the Union Industrial | M
Address: tUnion : recelved its Waorkers ,,, i
13, D.L.T Road, i registration an Federation _ M
o Malibagh Chowdhury Address: \ February 10, (BGIWF) “
56- | para, Dhaka-1219 House-446 (Ground f 2013 # ,,
Floor), West Rampura, m
Buyers: Dhaka-12192 i
Charming Shop, ! i !
m Amerex r ~ _ _ _ _
: : ; ; ;
Valiant Fashion Wear Valiznt Fashion Wear 300 160 , 53% ‘ovember December ﬁ Docamber ; The application | Bangladesh
Ltd, Ltd. Workers Union. 30, 2012 07,2012 17, 2012 was acrepted Independent |
| and the Union Garment ;
Address: Address: # f received ts warkers i m
57. 2 Mailer Matha (Oppesite _ ! i registration on A m::oz
tg Mew Mosque) P.O: t i Feb 03, 2013, “ Federatian. i
Buyers; Randar, P.5: Bandar, # : mmw,aci. . ”
wal MART District: Chittagong. _ _ .ﬁ , Chittagong ! 4
_‘ Joy Auto Printing and Joy Auto Printing and 150 70 45% November November r December  § The application Bangladash | The Taciory !
Garments Lid. Garmoents Ltd, Workers 0z, 2012 23, 2012 | 027, 20L: : zmw w%mn%?@ Hﬁ:amcnzm i sﬂa et i
Uman and the Unisn 1 Garmen sued notice i
f Address; ' ﬂ racaved w Workets i that they et
© Pigt Mo, 14, Road No, Address: _ P i Urion cperate factory
g I 03, Block-A, Secticn- plat Mo. om‘?...mncm-mﬁ 1 i : ‘_,.,w.i.mé 30, | mnanjm‘:_:f or _kw,__:m_.,ﬁ._
: i 11, Paliabi, Dhaka, Block-&, Section-11, | G IE | G a4 as H &R :
Mirpur, Pallabi, Dhaks _” ﬂzzna%éw: ‘..W..ﬂ‘.@ i
Buyers: ! : : rom the facto
H & M, OK {Okaidi), { citing the . w
Bigbee i 5.&?:3 of {
vared huildi z.ﬁka\
Mice Apparels Inds. Nice Apparels Inds, Ltd, 222 107 | 48% August 31, | September Septermber | The application Rangiadesh ;
Ld. Sromik Union/ Nice 2012 16, 2012 23, 2012 A émw Mnnm%whm ﬂwacm_w:cz af 4
apparels Inds. Lid. | and the Lnion orkers ;
Address: 385/5/1-C, workers Unicn _ _.mn.nmw_maﬂ,ﬁm wwwwﬂrmh? _
East Rampura, registration on ).
59, Banasri, Dhaka 1219. | Address; Novernber 27, _
11, Purana Paltan, 2012 :
Address of the {brahim Mansion, Fifth ,V
Corporate Dffice: Floor, Room No-505,
House No.08, Road Dhaka-1000. i
No.13, Sector Mo, 03, ]

18



Urrara, Dhaka- 1230,
Bangladesh

Phone @ (+88 02)
8923670 (Hot Line)
Fax : (+88 (02)
8313701, B91648

Buyers:

H & M, Hema, LIDL,
George, ZARA, Trutex,
and Tesco

Gaus Apparels Ltd. Septempbar | The application Bangladash
2013 was greapted Trade L
Address: and the U Center,
B, ]
registration i I
January 2083, Chittagang !
Globat Trousers Lid. Globat Vrousers Lid, 1200 428 35.65% June 24, tangladesh
{Azim Group} Workers Union. 2011 indinpond i
GArEIent ,
Address: Address: workors
11, Kalurghat Hepvy 2 Matler Matha {Opposits ; Figh Court, b
Industrial Area, to New Mosgue) P.O: CTourt en
Mohora, Chandgann, Bandar, P.5: Bandar, ¥ - ptomber 28,
Chittagong) District: Chittagong. Chittagong ZOL2 staved th
Gi. ! cperatina of
Buyers: M uition for 2 i
Kohis H

** Not SC/BGD Partners,

19

ke g
months,




APPENDIX 3



List of Registered Unions Experiencing Anti-Union Campaigns

Sk | Particulars of the Name and Total No.of | Number of Percentage | Registration | Name of the Comments
NO Company Address of the Workers Members of of the Status Federation
Union the Union Workers in Organized
the Union the Union.
1.4 Redical De Redicat Design 930 370 38% Application National On Novernber 04, 2013, the management temporarily suspended
[td. Lid. Workers pending Garment FHunion members, inclading conunitice weatbers, On
Emplovees Union Workers Novemnber 05 2003 the workers stepped work after knowing
Address: Address: Federation this and demanded the reinstaement of the vworkers
Shit SUF Topkhuma {(NGWTY Manugemuent closed the faciony (e an inde
Shibu . . — i
. o Roead (hround ol the workers” strike
Market kutnbailll |
Floori.Dhaka
i .”
2| Basic Apparcls Busic Apparcls LO30 | 550 65% Application Nationat Adler the union submitted for registration, mineenweat !
Ltd. L. Workers pending. CGarment wrminated 72 workersiinembers, including the three excewive |
Emplovees Union submitted Warkers copmittes members of the union on October 06, 2013, The W
Address: Address: application Federation omaganent called and instructed them o po :
ne e “ Topkham on Scptember | (NGWT)Y Cazipur. b that otTice, some people paid thern theee meonths” ,
Plot 135-138 41 . u . ,
. Roud (Ground 292013 sabary and bad them sign salary sheets, Local goons weee ;
and 2% Floor), . . i ,
) Ikaor).Dhaka preseit during the pay nient.
Abduilahpur, Utiar
a.Dhaka-1230
31 The Weltex Lud. The Weltex Lid. 12060 370 48% Application Bangladesh | The factory awthority wus provoking sworkers o refrain from
. Workers Union was accepted | National union activities since the union submitted for registration. Ly this |
Address: Address: and the union | Gurment situation, management took forced signatures fram about 16
: Ka-22, Kuril received its Workers waorkers on blank paper in September. 2013 {these signed popers
Mulaid. Moana, . c . e . . . .
S Gai Bishaw Road. registration Emplovees are used o write false documents, Like resignation letters). Sonw
Sripur, Gazipur . , . . . . . ! L
B J i ) : P Badda, Dhaka- on October League of the workers were also foreed to resign. The union infornued
Hangladesh o . - L .
e 1219 27,2013 (BNGWEL) | the JDL and requested 1o file an unfalr labor practice case.
Buyer " - . . -
On October 23, 2013, on the opening day of the factory after
H&M sid. R ool Sccretary of the union and three

other active union members went te work, but they were i




obstrucied by the factory autherity. Their photos were hung on - ﬁ
the factory gate and they were not allowed Lo join work because
of they helped form the union. A letter was sent BGMEA on
October 24, 2013 informing tiem of this incident.

After that, the factory management issued a letler (o l
BRI iliogc address, which he received on October 27
2013, where they mentioned that he was terminated by the
factory and 1o collect pavment as soon as he received the letter.
which is violation of section 195 Bangladesh Labor Law-2000.
A complaint was (iled at the JDL office

On November 09, 2013, the management forced the President of

the union to sign a blank paper and terminmed her

Vobs Appuarels
Lad,

Address:

flemayelpur Sivar

Vabs Apparels
Waorkers

Emplovees Union

Address:

. Topklmnz
Road, Dk

\pplication
ceupted on
septembur

WNational
Carment
Workers
Federation
(NGWEY

Om October T 2073, management termingted Hve commities

mehors

“the wion by tking Torced signatures EREINIG

terers and other papers afler puying only their due saluries _: the

presence of logal gouns, ”

tr

Ruuuma Fashion
Lud.

East West Group

Address

Choyduna
National

University.
Joydebpur,
Gozipur

Buyer

Rumanu Fashion
Lid. Workers
Unijon

Address:

House of AL Myjid
{Rtd. Honorary
Caplain}, Board
Bazar, National
Unjversity,
Jaydevpur,
Gazipur. .

i

Application
was accepled
any the urion
recgived its
registration
0N AULUST
252013

Bangladesh
lndependent
Ganmnent
Workers
Linion
Federation.

(BIGUR

Fashion Suit und Trousers Lid, Workers Unjon (FSTL WU and
Rumang Fashion L1d Weorkers Union (RELW LY wre the

concerns of Fast West Group located in the sume building. The

management of Fashion Saitand Trousers Lid, and Rumana
_‘u

the union ufle

hion Lid. have swrted harassing the leaders aed members of

amiing to hoow about the submission of union

registration applications by in

aving the work pressure.

finding so-called Jault in work without any reason, verbal

harassment cie, When the warkers refused 10 refrain fFom union

[

aciivi wnf_x? these harassments, the management suspended

a4 commitlee mentber of RELW U and transferred six commities

member of both unions to anether factory. BIGUE informed the
buvers of the faciory. H&M. Suinsbury and Next. end
Industriali. After that, management agreed w0 sit with BIGUF
and meet on Seprember 26.2013. According 1o the discussion




Ha&M and decision, munagement took following steps:
L. The management reinstated Panna on September 27, 2013,
Fashion Suit Lwd. | Fashion Suit Ltd. 600 208 Application Bangladesh 1 2 The siv warkers whe were transferred 1o Aliza while the
e = was accepted | Independent | uign application was pending were rehired by the management
East West Group | Address: and the union | Gurment at Rumana and Fashion suit and started work from Septeniber
Housa of A, Maiid ?.nw?.na. its (,,.,Aw%r.& 28, 2013, They also agreed that they will diseuss with BIGUF it
{Redl. Honorary ’ registration m:zoz . any preblems arise and will solve the problems mutually,
Address: Captain), Board 2._ August _‘nao_...._‘:.m:. . - ;
. 252013 (BIGU) In the meantime BIGUF cime to know that management fled a
Choydana m,_\&‘ f.,_z.:c:_a_ ase against nine workers (from ditferent units-—-one cach from
National ﬂ_ﬂ,_“._p,_.mw.hﬂ_w. Rummana Fashion and Fashion Suit Lid 3 on September 03, 2013
University, Lo forane incident which took place fast June 12,2013 in which
Jovdebpur, Lasipur. they complained workers vendalized the factory. Acain, BIGH "
Gezipur natked with management regarding the case and INARAZEIe I :
intormed them e ey will withdraw the case, bus it weould
take sunw dow as they filed the case for insuranee | HAIET
Uhe charged i the ta
Burer rmanagement fed e case slfier both ung “
&M " registration, BHGLUT o [T
¢ Keep the warkers in Fear, as BIGUF §s or |
the group.
Massco Industries | Massco Industries a6 280 33% Application Bangladesh | The worke m
Lid.¢Mussco Ltd. Workers Unity was aecepted | Independent | mishehaving, impoesing excessive quota pressures ol the
Group) Union and the unton | Garment warhers, threatening worke
received its Workers
Resubmiued Address; registration Ulnion surveitlance by munsgement. For example, v ol the
Howse of A, Maiid on June Federation. members goex to the wilet, o supervisor or Hne chiel Tollows :
Address: AZcﬁH_W,rm.._ﬂ:.w.h.,m:ef.u 052013 (BIGUEF) ﬂ,:ﬁz, ‘:F.. E,.._:_,&w_:n:.ﬂ ,,“E:E:nr._ anothier ,q.:.,:.ﬁ &Wn workers 1o |
Rhartail. Sataish Captain). Board form u unian ﬁa i5 Jv‘_:m.:ﬁ: union and ?:.:r.%.;_:,i
Road. Tongi. Buzar. National ooEA:,,.:E.a against azu union, Mamagement prefers the .
Gazipur. University, ?w.zn_n::a: r,.o:,_::znr. ta salve the workers™ problems despite
Tovdey ck_. of having a union.
Byver MJ - Pt
azipur.
Auto, C&A.
Ha&M, Tehibo
Eagle Eyes Eagle Eves Design 250 134 54% Application Bangladesh | Four of the committee members were itlegatlv rerminated on ,
Design Ltd. Lid. Workers was aceepted | Independent | May. 2013, BIGUF is working nationally and internationally w
and the union | Garment reinstate them, such as informing the JDL aboul the termination




Address Union received its Workers and requesting 10 file an unfair fabor practics cass against
registration Union management on May 26, 2013. The IDL conducied an J
847, Address: on June Tederation investigation, but they did not file the case yet, The management
Kolomeshawer, i .. 33.2013 (BIGUF) again suspended 13 workersfunion members on June 07, 2013,
Board Bazar, House of A. Majid . BIGUF also informed IndusiriAll and sent a letter w the buyer
Joydebpur. (Rid. _.,:ﬁcw ary (& Turkish buyer) but has oot recelved any response yeb
Gazipur Cuptain). Board : -
Bazar, Naticnal ﬁ
University. i
Joydevpur, )
Gazipur. i
1
Sadio Garments Sadia Garments 672 337 0% Application Rangladesh | The G% of the union was beien and ousted from the fcto .111_
L. fad. Waorkers . was weeepled | Federation and mest ol e commitee members wepe foreed 1o s :
Linien and the union | of Workers . The union iy inactive and was busted by
Address: received s Salidarity mnagerment. Management forpwed ancther u
JUlL T Road. regiftration {(BFWS) i
West Rampura, on May
Rampura. Dhaka- Address: 162013 ”
1219 ; !
P, Purama Paltan, m
* b oruhim Mansion, :
Fifth Floor, Reamn i
Buvers: No-3035. Dhaka- m
1000,
Wl Mart, Coling
10, Global Trousers Globai Trousers 1200 428 35.66% Thé Banglodesh | Maragement has filed o Writ Petition No. §168 biefore the Hinh
[.td. Lid. Warkers application independent | Court. The High Court on September 28, 2072 staved the
Linion, way aeeepted | Garment epetation of the union Tor a perfod wf three months. w hich w
{Azim Group) and the workers later entended for anvther six months.
Union Union
received its Federation Uipdate: The case is still pending in the court The unios cannot
| Address: Address registration (BIGUF)- run any act
2 Muiler Matha om: August Chittagong
. Kalurghat {Opposite to New 18; 2011
Heavy Industrial Masque) P.O:
. Mohora, Bandar, I'.5:
Chandgaon. Bandar, District:




Chittagong)

Buvers:

Kohls

Chittagong.







