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Dying young:
suicide or murder?

Gt SNXKI LIoxcendwedkeis il
workers like us,

We who are calledongmingong
rural migrant workers, in China

The use of death Is simplh/ to testify tha
we were ever alive at all,

and that while we lived, we had only
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Can the safety neteally help save livés
Or even more depressing for the workers?



Student interns atFoxconn
" g hidden segment of the
new Chinese working clas

), 2 K2QONB G(GKSeéeK

& - vocational school students
- completed 9 years of educatio
- 3-year vocational high school

(Source Photo by Jenny Chan c
3 March 2011Chengdy

| provincial city of Sichuan,
southwest China)



Intern labor in Chinese industries

How many? In number and percentage

A Electronics Industry

Foxconn 15% of 1,000,000 workers (in summer 2010)
¢CKS ¢2NI RQa I NBSaAal AydSN
(SourceFoxconrpress statement, 11 October 2010)

A Automobile Industry

- A stateowned auto plant: 50% of 18,000 workers
(SourceLu Zhang, 2008, 2011)

- A Honda supplier: 70% of 1,800 workers
(SourceFlorianButolloand Tobias ten Brink, 2012)




Multi-university research group:
Global production regime, global labor politics

A case study oFoxconn(June 201€present)

A Students and faculty from Hong Kong, mainland China,
Talwan, the US, and the UK

A Literature review: sociology of labor, class, political
economy, collective actions, globalization

A Fieldwork in China: interviews, questionnaires, videos,
poems, songs, worker miciaogs

A Thesis writing in progress: How do global IT capital and tt
aolFd0S aKlFILIS G§KS Tl OiGcxiehid NF
electronics industry?

A Separate Dreams: ApplEpxconrand a New Generation of
Chinese Worker®UNNgaj Jenny CHAN and Mark SELDE
a book manuscript under preparation)



AMPFOXEOM ¢ kS 62NI RQa £ NBSAG
A 1974, headquarters in TaiwaRonHaiPrecision
ndustry Company

AFoxconlE G KS UNJF RSB (WIEYEX:
oroduction of electronic connectors

A Product diversificationiPhones iPodsjPads
Macs, ebook readers

A 2012:FortuneGlobal 500, ranked 453

A Global production facilities in China, the US, Br:
Japan, India, Indonesia, Vietham, the Czech
Republic, St. Petersburg, and other countries

A 1.4 million labor force in China alone
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FoxconY G U0 KS St SOUNRYAO ¢
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FOXCOoNn

In 2012,40%0f C 2 E O 2eyeyiu@ dfrom Apple
(Sourcefield research dataifhe Economisl1 Mar 2012)

(intel) [ﬁﬂ '::ll';::lé' DELL & & Microsoft
i== gONYNOKIA AA dimazon Wil
===ra (onnecting People 1l


http://www.hp.com/hpinfo/globalcitizenship/environment/supplychain/ser_program.html
http://supplier2.intel.com/ehs/materials.htm
http://www-03.ibm.com/procurement/proweb.nsf/ContentDocsByTitle/United+States~Supply+chain+social+responsibility
http://www.motorola.com/seamless_mobility/default.htm

Non-China labor China labor

(to manufacture (for components and B uye ~driven
components), 3.5% ssembly), 1.8% sSu pp'y Chai N
Apple
Matenals, distribution of
21.9% value for the
IPhone

Apple profits, 58.3% | Source:adapted
Suppliers from Kenneth L.
profits, 14.3% Kraemer, Greg
Linden and Jason
Dedrick(2011: 5).



a Ly U Slaldgrdos free? labor for cheap?
Deprivation of a decent education and labor right:

ABetween 1 and 2 million interns in the
US Perlin 2011): shuttle coffee, make
copies,andperform vital functions

Aln China about 7 to 10+ million student |
AYGSNYya o/ KAyFQa 9RdzOFUA v
Development Report, 2012020) = '

- Institutionalized internships: key agents A\

of local statesandschools,from labor - |
recruitment to retention |

- Our main argument: the use of interns in Lmq -
capital accumulation HOW TO EARN Nldm 1"01:

- Research implications: widening income ll"",‘.";:w ECONOMY
equality, social injustice, and class -

conflicts




Legal rights of student interns in Chin:

A The 2007 Regulations on the Management of
+20F0A2YIt { OK22t { UdzR:
Ministries of Education and Finance)

- Goal: learning on the job

- Finatyear internship under guidance

- Employers are required to pay interns for their labc

- Working hours: &our day (nighsshift and overtime
work not permitted)

- Work-related insurance as agreed by schools, worl
2ZNBI VAL T UGA2Yya | YRK2NJI al




Interns arenot employees in China

Paid internships but local minimum wages is no
applicable for interns

No labor contracts

No governmenadministered insurance (8%
medical insurance, pensions, maternity benefits
work Injury compensations; 5% housing provide
funds)

No trade union membership

No access to labor disputes arbitration as intern
N y20 tS3dlFftte RSTAY



aaudzRSy@E@ @2 NJ .

A The disconnect between school studies and internships:

NE3Idl NRt Saa 2F U0UKS autudzZRSyd
A Timing of internshipsinterns as flexible, disposable

workers

A Duration of internships for terms between 3 months and
a year, subject to extension as production requires

A Excessive overtimea long working day,-8 days a week,
day and night shifts)

A Cheapnessthe lowestpaid workers aFoxconnno pay
raise, endof-year bonus, subsidies, insurance benefits,
and severance compensation)

A Powerlessnessfor-credit internship, no freedom of
resignation



In the name of promoting schoblusiness cooperation:
the provincialeducation departmentdirects students to

Intern atFoxconn
(SourceYangchend=vening News/ Dec 2011)
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The social organization of a student labor system
The role of local governments in labor recruitment

. Education Departmenty SSa GKS aadd
j dz2 G I ¢ | & Feéxdal3(@id dthebimvesiors)

. Finance Departmentprovides grants to schools that
meet the goal

. PublicSecurityDepartment:checks jod LILIX A O
background

. Transportation Departmentassuresappropriate
transport capacity angafety

. Health Department.completespre-employment
physicalexaminations

. Otherdepartmentsperform theiradministrative duties
In support of human resources recruitment



Schools as labor subcontractors

Teachers as factory supervisors

A Teachers: students ratio at 1: 50

A Teachers are dispatched Eoxconrfactories
throughout the internship

A Foxconrmpays the teachers to esupervise the
Interning students: the teachers receive two
paychecks

A Teachers report duty 9 a.m. to 5 p.m. to monitor
the work attendance of their students

ATeacher©Ol y NBF OU asgAatfaf e
5GdRSyGa 2F (KS RI@&¢




Interns as assembiyne workers

GCNRBY RIFé& 2ySs L gla 0
board line attaching components to thiead
backcasing. It requires no skills or prior
1y26f SR3IS Pé

¢ Silying 18, majoring in textile



Monotonous work; no dedicated training

a/ 2YS 2y 6Kl O R2 @&2dz
standing for more than ten hours a day
YFYYAYy3 GKS YIFOKAYSa
AVISNYAKALK ¢KSNBQa 'y
study in school. Every day Is just a repetition
2F 2yS 2N 0g2 AaAAYLI S

- Li, 17, majoring in construction



Health and safety problems

AdL dzaSR 02 KIS NBfIFGA
periods, but this time my period was delayed
dzy 0 Af GKS FTANBOG 6SS]7 A
At school, we only have six classes a day, and | g
good rest. But here [al%oxcom@ Al Qa RAC
R2Yy QU KI @S ONBIlI1a 6KSY
LINE RdzZOGA2Y GFNABSIGad !y
Y& US| OKSNE

- Melyi, 16, majoring in music




Student anger and frustration

Pal A vV Pa o

a'YSEUSOuSRer 6S & SNI
FoxconK ® L 2F0SY RNBI YZ
apart my dreams; like a miserable painter,
USFNAY I dzLJ Y& RNJF FiO ¢
¢ Lintong 16, majoring in arts



g F3IS mMnY UKS ¢
G2S | 4aSYofS OARS2
2OSNILAYS FyR R2
SEKI dza 0 SR ¢

C a student intern born in December 1997

A Childlabor: 56 underage student workers at a
Foxconrfactory in September 2012



Conclusion: Opportunities for changing the
global production regime

Class struggle Is a historical process

Foxconnworkersc totally 1.4 million in China
alonec are emboldened by media exposure of
a! LILIX S agSluakKz2LJ3aé 0?2
moments

Possibilities for student workers and migrant
workers to coordinate collective actions

Students anckducators demanaur universities
to pressure technology giants (such as Apple) t
NBEALISOU ¢2NJ SNEQ NAIK



The Truth of the ApplePadBehindFoxconn'd.ies

SAé’)?;I

Students and Scholars Against Corporate Misbehavior
Hong Kong (June 2011, availableYaiutube)
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http://www.youtube.com/watch?v=V3YFGixp9Jw
http://www.youtube.com/watch?v=V3YFGixp9Jw
http://www.youtube.com/watch?v=V3YFGixp9Jw
http://www.youtube.com/watch?v=V3YFGixp9Jw
http://www.youtube.com/watch?v=V3YFGixp9Jw
http://www.youtube.com/watch?v=V3YFGixp9Jw
http://www.youtube.com/watch?v=V3YFGixp9Jw

Thank you!

Jenny Chan

wlchan_cuhk@yahoo.com

(Apple Store, Hong Kong



