School of Labor and Employment Relations

M.S. HRER

A: HRER Required Courses:
o HRER 501 (SP) o HRER 505 (FA)
o HRER 502 (FA) o HRER 512 (FA)
o HRER 504 (SP) o HRER 825 (SP)

Subtotal: (18 credits)
B: Choose your option:
Base Program Option
o LER 480 (FA/SP) o HRER 536 (FA)
o LER 437 (FA) o HRER 523 (SP once every 2 years)

Subtotal: (12 credits)
Electives
Must select 6 credits from approved elective list, on the capstone track.

Subtotal: (6 credits)
Human Resource Management Option
o HRER 527 (SP) o HRER 526 (SP)
o HRER 503 (FA) o0 HRER 824 (FA)

Subtotal: (12 credits)
Electives
Must select 6 credits from approved elective list, on the capstone track.

Subtotal: (6 credits)
Employment Relations Option
o HRER 500 (FA) o LER 401 (FA/SP)

Subtotal: (6 credits)
Must Choose 2 courses from the following list
o0 LER 468 (3) o LER 435 (SP)
o LER 475H (SP) o LGWR 510 (FA) o LGWR 520 (SP)

Subtotal: (6 credits)
Electives

Must select 6 credits from approved elective list, on the capstone track.

Subtotal: (6 credits)
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C: Culminating Experience:

Capstone Option (Completed final semester)

0 HRER 588 (FA/SP)
Subtotal: (3 credits)

Thesis Option (Completed final 2 semesters, will replace 6 credit of electives)
o HRER 600 (3)

o HRER 600 (3)

Subtotal: _____ (6 credits)
Total program credits: _ (39 credits)

D. Approved Elective Courses:
oHRERS500(3) ___ oLER401 (3) oLER444 (3)
oHRERS503(3) oLER403(3)__ oLER458Y (3)
oHRERS523(3) oLER410(3) oLER459(3) __
oHRERS526 3) oLER424(3) oLER460(3)
oHRERS527(3) oLER425(3) oLER464 (3)
oHRERS595 () __ oLER426(3) oLER465(3) __
oHRERS596 () __ oLER427(3) oLER466 (3)
oHRER 824 (3) __ oLER434(3)__ oLER472(3)
oLER400(3) oLER437(3)___ oLER475SH(3)

oLER4803)__
oLER4853)__
oLER497(3)
oLER4993)__

E. Other Approved Elective Courses

Please reach out to Elaine Farndale and Erin Hetzel for others that interest you at the Grad Level
oPsych484 (3) oPsych485(3) oMGMT 4203)
o LGWRS510(33) o LGWR520(3) oLGWR540(3)
o LGWR 597 (3)
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IUG B.S LHR Eligible Double Counters
o HRERS500(3)
oHRERS03(33)
oHRER825(3)
oLER403(3)__
oLER460(3)

IUG B.S Psychology Eligible Double Counters
o HRERS500(3)
oLER400(3)
oPSYCH482(3)__

IUG B.S Spanish Eligible Double Counters
o HRER 500 (3)
0 HRER 503 (3)

Joint J.D./ MS Eligible Double Counters
o LABOR 962 (3)
o LABOR 966 (3)

Fall Courses Spring Courses

oHRERS501 (3)
o HRER504 (3)
oLER4003) __
oLER427(3)__

o HRER 501 (3)
o LER 403 (3)
o PSYCH 484 (3)

o HRER 501 (3)
o HRER 504 (3)

o LABOR 964 (3)
o LABOR 970 (3)

HRER 502 HRER 501
HRER 505 HRER 504
HRER 512 HRER 825
HRER 824 HRER 526
HRER 588 HRER 527
HRER 500/503 HRER 523
LER 437 HRER 536
LER 480 HRER 588
LGWR 510 LER 480
LER 401 LER 475H
LER 435

LGWR 520

oHRER502(3)
o HRER 824(3)
oLER401(3)
OLER428(3)

o HRER 503 (3)
o LER 460 (3)
o PSYCH 485 (3)

o HRER 502 (3)
o LER 460 (3)

o LABOR 965 (3)

Courses not on either FA/SP
LER 468



