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As an initatve of the School of Labor and Emp
Pennsylvania State University (7 S E A DNMe n(t
Resource Studies (ClIHRS) encour ¥c hfo |
the I nternatonal HR practtoner AT hir
we are developing a strong net w§ e mi
passi onate about iIinternatonal H | #g |t |
advance knowledge and practce I e
academics in the School o—fDrL.aonI y me |
Farndale (Center Director), Dr. & Un
St an -6Subbwrted by researchers and a network [o
who are | eading experts in the | HRM feld fr olm
ht p: / /|l ser. |l a. psu.edu/cihrs.
{1+£9 ¢1 9D526IY d 2y FSNBYOS 2 7F -uyi SHNd/M 14| 2
Cl HRS together with St. John's University ( N|C
two I mportabui tdmmgnewvents. Executves and sclhc
semi nar dedicated to addressing multnat onal r
economips/ (ler.la.psu.edu/cewnwast THRNMcevfeart emnse
schol" &t opya8 ConferenceOhbtip:l /HRIMe ro.nl Magys LIL.erI.u/Ffd)
events promise a |lively debate and net wor ki njg
executves speaking on | HRM topi cs.
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http://ler.la.psu.edu/cihrs/IHRMconference
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There are signifcant domestc skill shortages i n t hoewf(l °
frms make decisions on | T talent sourcing, how t he snji >
afect the employees involved, and how natonal goveil nime
ent. The resegochgwdiscesdapensnat frm and natonal | e|ve

agement .
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ClHRS is the U.S. partner for Cran ;\". Nle t
. [ 3 L d
schol ars that carries out a regul a “tffat
more than forty countries, trackin vlje
avail able for analysis by CIHRS to s||c |
publicatons. The 2014/ 15 report th jrc
range of organizatons across the U d e
|l wa t N2OSaa ¢KS2NE
CHI RS is partnering with colleagues from across the |gl
of i ndividual s’ cul tur al val ues on t he efectvenessimf
t he wor kplace, such as afectve commitment, wor Kk g alg ¢
country study, the research is uncovering how cul tur|al
inital fndings were presented at the 2016 Academy of| I
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This study is being conducted by the Ambassadors of |t
i s the USWomikassaaddre aa jsowrare @ fc hhmeraeni ng, pur pose, B N
ton, dissatsfachAoddreasnidngl!ikeeatlball enge of what consjt't
the validated Work Design Questonnaire (WDQ): a measjurl
ues to identfy how these afect the relatonship bet welert
ton, organizatonal citzenship behavior, turnover i ntjert
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Dr. Thite wild.l be sharing his vast experienc (
|l atest talent management challenges on a gl ofjal
4quantty and quality of talent available | ocalfl
strategy is fundamental to t heThirnotuegrhn agtuoanl ailtiazt avt
:Wi|| examine GTM strategies in China.
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One of CIHRS’' objectves is to enhance its relat
have atended various industry events to devel op
promote the work of the Center.
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Farndale presented at this i ndust e c b Iu

Austral i a. Thhoisst eedv ebnyt twhaes Wnoi ver n c
ness Seemooown.ed executve practton cl e
the feld of global talent managcé eilr
e®n the topic. '
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search partners. CIHRS is contnuing to explore o]
| RRNBaaAy3d adZ sayloez2ylftQa /KItftSyasSa 2F ¢l tSyd ally
CIHRS is hostng its own practtoner/ academia even
This complementary seminar is dedicated to addr s
I ng ecokieoymiiensdustry speakers will include Kevin [Ov
mens PLM Sofware), Gregory M. Garger (Executve i
Col orado (Gl obal Product Director Cloud Client o]
nen (University of Victoria, Canada) and Profesgo
mat on, plhdgpsd /Miegi.tl:ta. psu. edu/ cewnernst | HRMconf er enjce
I L1 w{ wS&aSI NBKp:t//uISNJII{aS N S Sepdaupsmint es/ seri es/ research

Cl HRS believes in making academic scholarship availalbl
initatve to share research work that you would not trmor
both practtoners and scholars alike. To this end, -od ||se€
charge, many of them authored by graduatng students |ffr
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CIl HRS was involved in establishing the Penn St atfe
|l aunched in 2016. As facilites contnue to open iffn
" pennState | N i nternatonal HR and employment relatons contrjue
’aWorldCampus with the tools and knowledge théy pnee/dvww. wombddgea
degraenetise r t f ¢ atse sotn@einmie e r nrhaut noanead o wam-e@enp | o0 yrneel natt o n|s
certfcate/overview



http://ler.la.psu.edu/cihrs/IHRMconference/industry-event
http://ler.la.psu.edu/cihrs/series/research-paper-series
http://www.worldcampus.psu.edu/degrees-and-certificates/penn-state-online-international-human-resources-and-employment-relations-certificate/overview
http://www.worldcampus.psu.edu/degrees-and-certificates/penn-state-online-international-human-resources-and-employment-relations-certificate/overview
http://www.worldcampus.psu.edu/degrees-and-certificates/penn-state-online-international-human-resources-and-employment-relations-certificate/overview
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Farndal e, E. (August 9, 2016) . r
Il nsttutonal, and Organi zalt@mnRIY > e
al yl3SySaniahei m, CA.

Farndale, E. (August 6, 2016) . . —Sd{u |
Meaning of Good Work aroun@ R&¥ =1 n
al yl3SySaniahei m, CA.
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CIl HRS current and former members (EIl aineflF

— RaghurAarAn, ,Maj a Vidovicly@8Nylea2 Al s p\w2 dzey I
International al ylF 3siyaswai |l abl e online March 2017) . The |[s|
]g‘;’;fi;f present @bi@toltthd 2y T heBYWOSR t2WelninwaSt at e i n| :
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http://ler.la.psu.edu/cihrs/research/publications
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Professor in the School Sohfe Lhaoblodrs & BEPnnpD of yrnoenm tt hRge |
tons (LER). She holds a ARuhs.tD.aliina,Huammadn hRaess oburroca M
agement from Cranfel d Scrheosoelarocfh Mannt aegreenset nst f(olbku)g. ¢
El aine’s specialist ar earsenof, ienmeerrge sntg aencdo nroensi eeagr, C
i nternatonal and compar athviep . HRM, and strategic |[HR
(P T or mance. . 2NJ iYs#2a Ph.D. candidat|e
{ Gl Yy i>sdziPfréof essor of HumandRPsuvalopmbahage- Penn]| St
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University and is a Fel loow aonfi zalt@P.a | Hicsu | rteusreea rcclfhi r
B st rateglc Staf”vgwJgdKO)\babéfsévﬁFafoé’zhhmf buré
SI‘Ale, team efectveness, HOf gV Roesouarnces RN 0
WSy tikKAtPirolfJessor of HuwﬁaratEes@@ecesMan@gaduat F
ment i n the LER School . aShse setanrgn end thhe rr eFshe.aD.c hi nM
agement from Michigan St\AP?xtlelAVv%'Qd%\h%'ots% abrbdctosfaq FS
of SI OP. Her research f02015e/160n decrmnorwanan aAndl
stafng, |l eadership and t gam egfehctvenessrOI an. Iplil‘rfnkc
organi zatonal survey resulatrsCh obebtuv\FeenesCsreautVItr(es
{ dzYA G| wilsSIKABNS orci at e Pro[fﬁglsonrséﬁﬂé;fﬁl Fﬁatve A;si
Sphool She received h heOI Penn teU IV ergs 8t
Mi nnesota. Her current rbeosearcdh E'rrpptl emc,et ¢ aRreeIa or
areas of wvirtual/ dlstrl Utbodthorgfant'hzatcoenters nf
cresud tur al HRM and emplgxﬁgo}urnover.
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China due to the many changes that the co
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