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Organizations are implementing diversity and inclusion initiatives primar-  2014/15.
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The 2014/15 Cranet survey was carried out by researchers in the Center for Internationai Human Resource Studies (CIHRS) at the Pennsyivania State University

(n)
(D’

=
< jab}
zZ
fo
O
(0p)
QX

—
N OO
pufs
> ()
< ¢ O
< >z
N Z fo
f71>$v<
z

o= o
S &

TN QO™ (U (U >
X USRS S

1KS Hnawmc

[N U))E U

u
bj) O bj) = QD

= OS> = (™
< MRt —
zZ wzZzzZzo0 o~

Q¢

_<

> O
o

N

QD

(kN

<

@]

>

A

Z

ﬁ'ﬁ puls




2 2 N] AaK2LBA S

WY Ll w{ tFLSN 5850Sf2LISyid 22N] &aK2LJ

C2ff2oAy3d (KSt RUONWSHEGEF2 WKSY i 2 2N] aK2 LI KSt R i GK§ !
HAaMn X éé KSftR I aSO2yR S@Syid 2y Hnc CSoNYz \ v
GKAOK I gNF OGSR I Nry3asS 2F aOK2fl NA R2A y
JdzA R yéé 2y Lz f A & ISNST aréémr\SJMI-éLJQMEdzww 5 2 INJ
ODNA VYUK | yASSNAAGEL LINBASYUSR | 1Seyz2i F2O0
NE &SI NOK 2y SELI GNAFoa2y YR SYSNHAy3 S NJ
22AYSR (2 &KIFINB KSNJ SINXée& OFNBSNI SELISN S|3
I NBfFGSR LINIF Oao2ySNJ g62N] aK2Llx ¢gKAOK ¥ NA R
G2LIAO 2F Wiwa Ay 9YSNHAY3 al Nl SGaQoe ¢K JfNJ
I Ll w{Z ft2y3a 6AGK t NBEFS&aa2N) / KFENX¥AYS | dzd A
0!v .dzaAySaa {OK22fR®dLldR NBS NIYF R NNB @@ ¥R y il a

I L1 w{ { LIS&HSMNK{SNRKIS A o104 dzdSRdzk OA KNE v A SINIISENT 58 05F 2 LISy
b2dNAEX wd 6{SLIISYOSNE Hnanmp0 &/ NBla@AGe I ONRaa (KS y
b2dz2NA>X wod dal e HnanmcO dvdzZ f aNROA YR aSOKIFYAOFf ¢dzNJj

I L1 w{ wSaSI NI LY kxS N t{ SNE SaHSLE dradSmiR Ek 2 S NA Sa k NBa S NIk

/Ll w{ 08tAS808a Ay YF1Ay3 FOFIRSYAO AOK2tF NAKAL) I @F AL
GF18y GKS AyAiol a@s (2 AKFINB NBASINDK 62N)] GKFG &2dz 6
L2G8yaltt OltdS (2 62GK LINI Osa2ySNA FyR A0OK2fFNE £ 41
FgFAfLFofS (20DK2HNASZI FIYRBEST (GKSY |dziK2NBSR 6@ 3INI RdZ o
| dzYl Yy wS&az2dzNOSa FyR 9YLX 283YSyid wSftloa2yaod

Ll wa tdzofAOla2ya YR tNBaSyidle2ya o6& GKS /LIw{]|¢
wSOSy i Llzof AOFes2ya o8 KELLLJWl{KﬁSKD]@zﬁIﬂ@LJ@dz@SI@&R@ENNRKNTW‘
|

.SFY2YRX a®dX CINYyRIf{ST 9 | INLGSEZ /& 0! dz3dzA0Z HAwmMp
G2 SYSNHAYBHoYlINYVSNEOIShH !'yydzZdt aSSey3ds ! OFrRSYE 27 |
CIENYRIfSY 9@ 0b2 @3xaiSINE 1 maMipdeR® HB'F GNBLASINII A & 2 NJ & dzLILI2|NJI
aSSoay3dr 21 htX !'YAGSNRIYY ¢KS bSGKSNIIFYyRao
Y62Y3E . DI CINYRIFESS 9 d-/tdef NjdINI W ZDSINEROdradza dE8adis t HNd: MOpeudis| Ho
22N)] 9y3AF3ASYSyish !'yydadt aSSey3dax ! OFLRSYe 2F al yl3asSys
b2dzNASEX wd 6b2FSYOSNE HampO a[l @& 0StASTAa 2F ONBI oA G &
t aedOK2ft238s ! yAGSNEAGE 2F al NBflYyRO®

LYGSNY o2yt W2dNYFE 2F | dzYky wSaz2dNOS alylk3Sypy

IL w{ FI Odz G @& (’)9f|7\y§ CFNYyRIFfSE {l‘]ly Ddzft f € 2 Iéféy A
I aLJSO}\ItLyAuaSthxSI &EYquKS\NEdzN.yIf 2 Fi 21 days yLJdmoStaAzadKl\&IG Salll\yléz
AaadzS Aa | O02ttSO aEY’WDﬁEoUJIfLJSW?LSMIEBQ/SDﬁUQR/ ILd wiaK K SHE R| |
al e HnMde ¢KS 2f £ SOe2y 27 -8 33 NBmy (LINBYAARSYEl A ylawkad KiG28LJI7
2 OI ¢ |Nﬂdzvéyﬁlazy FYR SYLANROFE YSGK2
YR LlzofAadKAYy3 Ay GKS USftRXZ GKS aLISOAL



http://ler.la.psu.edu/cihrs/events
http://ler.la.psu.edu/cihrs/series
http://ler.la.psu.edu/cihrs/series/research-paper-series
http://ler.la.psu.edu/cihrs/research/publications

{GdzRe | 6NRI R 2 dzBNERS kA ya | {&s SHRiSwt 0

[9wn T C | dzYty wSaz2dNDS al yI @8 NENBRAS Sy 08
O2dzNES F2NJ { OK22f 2F [F02NJ | YyR 9 Y L3 RS NH
AN} RdzZ 6S &GdzRSyda o00SAy3 2i0SNBR oz, iKS 5
t2f A0@ FYR ! RYAYAA(dNI a2y 0 LINPOARSA B 2y
LI Nb Odzf F N¥ 8 AyiSNBaosy3a O2dzyiNE | & 52 OA
YIye 2F GKS | LIIINRBFOKSa GI11Sy G2 1w IZNE S
LINBLJ N a2y aYS F2tt2¢gSR 06& Sy RI & =« 3 (K
dGdzRSyia GAaAGSR W ylIl LAYy3 ! yADBSNAE = 5 S NA
+2f @2 YR (KS {6SRA&AK 5SLI NIYSyi( 255 R UK
0KS & dzR&g iMKN HWIEKISE S K O

{GdRSY (i NBaS2ANDE Ogf d@EKEA | YR ONBL o OA G &

Ly G KONBRANYIS dzy RSNENI RdzZl §S &ASYAYIFI N O2dz2NESE addzRRSyida |aajhads
O2fft 02Nl a2y 6AGK aAOKStS DStEFIYR 0! YyABSNARAGE 2F al NBEflI YR
Odzf GdzNB G SFyaod {(dzRSyia 6SNB Ayg2t SR Ay NBaSINOK RSaAxay |

{ SYAY Il NJ O dzNE S
YSSoay3d 6FNRY ¢
2 NRIAKGON) /i
NAYS t26SINEZ W
{2y3as Ddzy , dzy
9@l yy { LSOKiGS
WALl1A b2diNAS
91212 tlyldz
2} y33x | yR a dzi
[ A ®

SNIP WAT1A b2dNRASZT 9 O
I FeySaz yR Y2NE

/| SN»UOIF GS AY LYUSNYyloa2ylt 1dzYlFy wSa?2d:

/'Ll w{ KlFIa 06SSy Ofz2aSte Ay@d2t @SR Ay SadlofAaKAy3d (GKS y3s
| dzY 'y wS&2dz2NDOSa yR 9YLIX 28YSyid wStla2yad oLI wOw0uX gKAOK
SO02y2Yeé YR R2YSaa0 2NHIYyATloa2yad dzy RSNEO2NB G(KS AYLR2NI!I
Ay 2GKSN) O2dzy iNAS&a> GKS ySSR F2NJ I wo9w LN} Osoa2ySNBE o6K2 |[I
O2yaydzSa (2 3ANBgod tSyy {dGFrGSUua LI wo9w OSNBUOIFGS Sl dzA KA &3
ANRBgAY3I YIN] Sl

P N P

Q.&j)O(?'_"

f

y
N
u



https://sites.psu.edu/hpasweden/
http://www.worldcampus.psu.edu/degrees-and-certificates/penn-state-online-international-human-resources-and-employment-relations-certificate/overview
http://www.worldcampus.psu.edu/degrees-and-certificates/penn-state-online-international-human-resources-and-employment-relations-certificate/overview

NR &

QALINRG !'|gl 1

&
O«
(0p))
>
[N
(0p))
Q)¢

[ A4l tASNE2Y N

Adl tASNE2YZ ¢K2 LINPPARSE GKS FTRYAYAAUGNr a@S adzlJLl2NIL | ol y
O23yAe2y 2F ff KSNIKINR 62N] FtYyR RSRAOlFIea2y (G2 GKS|[9w
GKS /2ttS8S3S 2F GKS [A0SNrf ! Nla &G tSyy {dlFdSz [)\EI- N.

NJ o

B
0 e
KSNJ 2dziaidl yRAY3 FkidzRS YR SylKdzaAll aYZI LINRY2ay3d 022LJ
Yy
I £

- —

R KSNJ dzyRSyAlo6ftS FoAfAde G2 YIS GKS o68Sad 2F |ye a&aiidz
f 2F KSNJ KIFINR 62NJ]H

{1l KAN { KIU NBOSA@GSa {idR&vii 1 g} NR
{FFKANI {KFU 6F& + wnmc LINBdzR NBOALASYyd 27 . SElt 1«
9YLX 28YSyil wStfle2yad ¢KAA g NR Aa 3IAGSY Ay 3
GKS ad{® Ay Idz¥Yty wSaz2dzaNOSa |yR 9YL}f 228YSy 4K2 F
NEO2NR& 2NJ 6K2 YIyAFSad LINBYAAS 2F 2dziadl YNO &c
2dziadGlyRAY3 | OFRSYAO oAfAGe & I BuNIvRod U 42 NJ

g2dz R £ A1S G2 GKEFEY1l {IFFKANI F2NJ KSNJFYITAY

{FIFTKANI {KFcU gAGK [ 9w I-’QANBO[EZNJI(N\BT

hiKSNJ ! g NRa

| St Sy [ Adz /LIW{ )\é 0KS aLlR2yaz2N] F2NJ GKSE

N ; | F ok NR| F2n

T W2Ky ¢® Sdzyf 2LJ hdzuwaff e afl 1%2}%%%% éyq\z}rﬁ‘f tFLJSJ;l LIdzo
FYR 9YLX 2eYSyu wSftle2lya g\la@& d—lglMd:R/ =

556 df SNT & SRl AR K 2 NJ (i Sy HinamdpA & A ¥

040 1R 2 N P mlRa/deYuN 5A0SNBERBANKYY ORE? 2 A

T /I NBESNI 5SOSIVBNYEEESY S NBe 2 EHSoM S SIINE dzZB NF 2 NIV y OS5 |wS't

NEOALASYU 2F dKS Hmp I SIYdByND £F 2/NdzDE &NB € | yf RI deRIASIaE SN
NESNJ 5SSt 2LIVSyd ! 6 NRLIBEZNG K StNE & DR LtSOIensh s NBndpi (K2
Py F GSYLRNI NE OKIft SeiFBat ¢vikiSo tOKd (NG QRBNAErRDE! b VIR
20 02YSa 2F O2yey3dSyild owNdI ANy 3 K3 Yd DIPOK ST Wy { {id 1P a!
YGSNI F2NJ Df 26| f, {udzfozS;aaCbzaya\l,RyéU 2_JN|1\3;|$a¢ gﬁﬁmggw N K f
ann tyydzdfte G2 &dzLl@dNd ok KS dP FHdd kIRNEDKe X yf INE NI/ |
SPSt2LWSyd 2F [AOGSNI £ NANI Jioese«R20G2NI £ &G dzRSy|d a

FYR SFENIé& OFNBSNI FIOdzZE Gé 2y | GSydzaNB GNF O1 G KNR|dZAK

AYGUSNYyloe2ylf NBaSINDK FyR GNF @St o
/| 2y 3N (dzf o2y a 5NJ [ AdzH

7

» T U))Q_R?

T — N S ™

CKA& Lot AOLoa2y A& OLAfI 6SFYAY Gl GiBSNBEI & S SYEIRK |
FYNXMIa@S | Os2y SYLXE28SNE +FyR Ad O2YYAGSR (2 LINRO.
FLILX AOFyida 6AGK2dzi NBIFNR (G2 NI OSs O02f2NE NBf A3JA:

2NAIAYS RA&FOGATAGE 2N LINRYWITSOGSR OSGSNI y


http://www.leraweb.org/john-t-dunlop-scholar-awards
http://www.leraweb.org/john-t-dunlop-scholar-awards
:/www.hrdiv.org/awards/international-hrm-scholarly-research-award/
:/www.hrdiv.org/awards/international-hrm-scholarly-research-award/
:/www.hrdiv.org/awards/international-hrm-scholarly-research-award/

